
Strong Line / Prep Cook ( Glen Ellyn) Strong Line / Prep Cook – Weekend Required – $17–$20/hr – Glen Ellyn. Please read BEFORE
APPLYING - FLIPS of Glen Ellyn is hiring a strong, reliable Line / Prep Cook for a long-term, steady position. This is a hands-on kitchen role with
consistent hours. Weekend availability is REQUIRED. This is not a patchwork or occasional part-time job. We’re looking for someone who wants
stability and to grow with a family-owned restaurant.  FLIPS of Glen Ellyn, 340 Roosevelt Rd, Glen Ellyn. PAY - • $17–$20/hr, based on
experience • More hours available as you learn the kitchen • Free meals while working • Long-term, stable position (not seasonal). WHAT WE
NEED - ✔ Line and prep experience (2+ years preferred) ✔ Ability to work in a fast-paced kitchen ✔ Weekend availability required ✔ Willing to
work evenings/nights as needed ✔ Reliable, team-oriented attitude. THE ROLE - • Prep and line support • Fryer and general kitchen duties •
Clean, organized work habits • Communicate and work as a team during busy shifts. PHYSICAL & SKILL REQUIREMENTS - • Stand for long
periods • Lift heavy items when needed • Follow recipes and procedures • Work efficiently under pressure • Strong attention to detail and teamwork
how to apply (IMPORTANT) - Please reply with: Your name. Your kitchen experience. Your availability (especially weekends). Your phone number.
⚠ Applicants without weekend availability will not be considered. CONTACT -  In person: 340 Roosevelt Rd, Glen Ellyn.  Call or text:
(630) 658-4284 (leave a message if no answer)  Facebook: facebook.com/flipsbeef. Ask for Rob.

Sr Data Engineer 1 (Oakbrook Terrace) Primary Purpose: Perform activities relating to designing, building, testing, implementing, and maintaining
solutions, products, and processes under the guidance of a Principal Data Engineer or Manager. May coordinate tasks for other team members.
Position may be required to work extended hours, including 24 x 7 coverage during storms or other energy delivery emergencies. Primary Duties:
Perform, document, and assist in planning work activities relating to projects, sub-projects, or processes. For Projects: analyze requirements, design,
build, and test IT software solutions in accordance with IT project management standards. For operations/application maintenance: enhance,
maintain, or support existing IT products and processes to the defined service level agreement (45%). Support the creation of documentation for
products and services. Use best practices to improve products and services provided to business unit partners, and monitor adherence within
Team/Group to standards as defined within the Management Model (15%). Maintain and enhance engagement with business and IT partners and
other stakeholders (15%). Establish positive team environment by assisting and training less experienced personnel (15%). Proactively build
technical knowledge and business acumen within own discipline or function. (10%). Job Scope: See info at link below. Minimum Qualifications:
Bachelor's degree in computer science or related discipline and 4-7 years' relevant experience in data warehouse design, business intelligence
reporting and ETL/TLT processing or 6-9 equivalent combination of education and work experience. Demonstrates in-depth knowledge of the Big
Data technology and its impact on the systems infrastructure of the company. Experience implementing enterprise-wide data standards, including
business definitions and naming standards. Experience participating in interviews of users as part of a systems development team to gather
information for analysis or technical work. Ability to use PowerShell, Ansible, or another appropriate scripting tool to automate common tasks/create
reports and troubleshoot issues with existing scripts. Strong understanding of how the System Development Life Cycle phase fits into the overall
development lifecycle. Demonstrates a high proficiency for disseminating information to users, management, customers and others who have limited
knowledge of the subject. Demonstrates a thorough understanding of the effective use of a variety of tools in complex applications. Solid
understanding of the capabilities of standard monitoring tools. Preferred Qualifications: see info at below link. Benefits: Annual salary will vary
based on a candidate’s skills, qualifications, experience, and other factors: $104,800.00/Yr. – $144,100.00/Yr. Annual Bonus for eligible positions:
15% 401(k) match and annual company contribution. Medical, dental and vision insurance. Life and disability insurance. Generous paid time off
options, including vacation, sick time, floating and fixed holidays, maternity leave and bonding/primary caregiver leave or parental leave. Employee
Assistance Program and resources for mental and emotional support. Tuition reimbursement, adoption and surrogacy assistance and fitness
reimbursement. Referral bonus program. Apply - https://jobs.exeloncorp.com/careers-home/jobs/28755/job?iis=Job%20Board&iisn=Appcast

Commercial General Liability Claims Adjuster (Downers Grove) At Gallagher Bassett, we're there when it matters most because helping people
through challenging moments is more than just our job. Role specifics: - Jurisdictions: Open to any. - Licenses: TX FL NY HI RI and reciprocals
(must be willing to obtain all licenses within specified timeframe) - Location: This role is eligbile for fully remote. How you'll make an impact: Apply
claims management experience to execute decision-making to analyze claims exposure and litigation, plan the proper course of action, and
appropriately resolve claims. Interact extensively with various parties Involved in the claim process to ensure effective communication and
resolution.Provide exceptional customer service to our claimants on behalf of our clients exhibiting empathy through each step of the claims
processHandle claims consistent with clients' and corporate policies, procedures, and standard methodologies in accordance with statutory,
regulatory, and ethics requirements. Document and communicate claim activity timely and efficiently, supporting the outcome of the claim file.
Potential candidates should have the following:Claims Background: Commercial General Liability (GL)Jurisdictional Experience: Open to any Active
Adjusters' licenses: TX FL NY HI RI and reciprocals (must be willing to obtain all licenses within specified timeframe). As a key member of our
Claims Adjuster team, you will: Investigate, evaluate, and resolve complex GL Bodily Injury and Premises Liability claims, applying your claims
experience and analytical skills to make informed decisions and bring claims to resolution. Work in partnership with our clients to deliver innovative
solutions and enhance the claims management process. Think critically, solve problems, plan, and prioritize activities to optimally serve clients.
REQUIRED QUALIFICATIONS: High School Diploma. 5+ years related claims experience. Appropriate licensing and/or certification in all states in
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which claims are being handled. Knowledge of accepted industry standards and practices. Computer experience with related claims and business
software. DESIRED: Bachelor's Degree. https://www.isrvr.com/is/DigitalAssets/EligiblityRequirements/index.html to review our U.S. Eligibility
Requirements. Compensation and benefits: see info at below link. Gallagher believes that all persons are entitled to equal employment opportunity.
Gallagher will make reasonable accommodations to known physical or mental limitations of an otherwise qualified person with a disability, unless the
accommodation would impose an undue hardship on the operation of our business.
https://click.appcast.io/t/ipOWv74sDjn2P_ibK3Ciq3Ce4GVxy_l4flWEHptfb3qX3IR87_FV51dkNGw9KpiR?pid=546106

Assembler I (Bolingbrook) G&W Electric. Assembler I (2:00pm to 10:30pm) Gas Internal. In this job you: Prepare work to be accomplished by
studying assembly instructions, blueprint specifications, and parts lists; gathering parts, subassemblies, tools, and materials. Position parts and
subassemblies by using templates or reading measurements. Assemble components by examining connections for correct fit; fastening parts and
subassemblies. Assist in the building of prototypes and/or other basic assembly projects outside of normal production as needed. Maintain safe and
clean working environment by complying with procedures, rules, and regulations. Contribute to team effort by training others in performance of basic
assembly tasks as needed. Inspect all work and ensure it meets requirements prior to passing it on to the next operation. Document actions by
completing production and quality forms. We are looking for someone who: Has a High School diploma, GED or combination of work experience
and skill development. Ideally has experience working in a manufacturing environment. Is able to safely use small hand and power tools. Is able to
read and interpret Drawings and Bills of Material. Has basic computer skills. Is able to read instructions and understand verbal instructions in
English. The physical demands of the job are: Lifting Demands:Lift up to 75 pounds on an occasional basis floor to waist with assistance. Lift up to
40 pounds on a frequent basis floor to waist. Carry up to 40 pounds on an occasional basis up to 25 feet. Push/Pull up to 40 pounds on a frequent
basis. Push/Pull more than 40 pounds on an occasional basis with assistance. Postural Demands: Bending/stooping – frequent. Squatting/kneeling –
frequent. Lifting – frequent. Variable hand/power tool use – frequent. Two-person tasks using assistive devices for lifting, pulling and pushing
including engine stands hand trucks, pallet jacks, and hoists. What we offer you: Pay starts at $20 per hour. Pay is based upon candidate skills,
experience, and qualifications. G&W Electric offers a benefits package that includes: Medical, Dental and Vision Insurance, Short and Long-Term
Disability, Life Insurance, Health club membership program and reimbursement, Employee Assistance Program, Tuition Reimbursement, 401(k),
Annual Profit Sharing, Vacation. About G&W Electric- Innovating since 1905, G&W Electric has grown into a global leader in engineered electrical
power grid solutions. Learn more about our company by watching this video: https://www.youtube.com/watch?v=DMtAhsdYeUQ
G&W Electric is proud to be an Equal Opportunity Employer. All employees and applicants will receive consideration for employment without regard
to age, color, disability, gender, national origin, race, religion, sexual orientation, gender identity, protected veteran status, or any other classification
protected by federal, state, or local law. G&W Electric participates in the E-Verify process for all new hires. VEVRAA Federal Contractor. Apply now
https://gwelec.hrmdirect.com/employment/job-opening.php?req=3635179&req_loc=1215169&&#job

Fabricator I (Bolingbrook) In this job you will set-up and operate one-two pieces of fabrication equipment of basic to moderate complexity using
drawing, blueprints, or other specifications to form metal parts from various metal stock. As a Fabricator I you will: Select dies, tools, punches for
proper thickness of materialForm material according to drawings using various radius diesInstall and align progressive compound, forming, blanking,
piercing, coining, embossing, notching and combination punches and diesPerform preventative maintenance proceduresPerform first piece and in
progress inspection to ensure that work meets all requirementsAdjust stroke, feed equipment, knock out devices, work holders and safety devices.
Install and align punches and dies in proper tool station to perform required operations. Monitor condition of equipment and tooling and inform
supervisor or team lead when punches and dies need sharpening. Maintain safe and clean working environment by complying with procedures,
rules, and regulations. Conserve resources by using equipment and supplies as needed to accomplish job results. Contribute to team effort by
training others in performance of fabrication tasks as needed. Inspect all work prior to passing it on to the next operation. Document actions by
completing production and quality forms. We are looking for someone who: Is able to read and interpret basic to moderately complex drawings and
bills of material. Can safely operate fabrication machinery such as press brake, punch press, etc.Has experience using small hand and power tools.
Possesses basic computer skills. Holds a High School diploma, GED or combination of work experience and skill development. Must be able to
understand and follow verbal and written instructions in English. Ideally has up to one year of experience working as a metal fabricator in a
manufacturing environment. The physical demands of the job are: Lifting Demands: Lift up to 75 pounds on an occasional basis floor to waist with
assistance. Lift up to 40 pounds on a frequent basis floor to waist. Carry up to 40 pounds on an occasional basis up to 25 feet. Push/Pull up to 40
pounds on a frequent basis. Push/Pull more than 40 pounds on an occasional basis with assistance. Postural Demands: Standing or walking –
continuous. Bending/stooping, squatting/kneeling, lifting – frequent. Miscellaneous Demands: Gripping, manipulation, fingering -continuous. Variable
hand/power tool use – frequent.Two-person tasks using assistive devices for lifting, pulling and pushing including engine stands hand trucks, pallet
jacks, and hoists. What we offer: Pay Range is typically between $20 - $24 per hour. Please note the pay information shown above is a general
guideline. Pay is based upon candidate skills, experience, and qualifications. G&W Electric offers a comprehensive benefits package that
includes:Medical, Dental and Vision InsuranceShort and Long-Term Disability. Life Insurance. Health club membership program and reimbursement.
Employee Assistance Program. Tuition Reimbursement. 401 (k). Annual Profit Sharing. Vacation. About G&W Electric: Learn more about our
company by watching this video: https://www.youtube.com/watch?v=DMtAhsdYeUQ G&W Electric is an Equal Opportunity Employer and
participates in the E-Verify process for all new hires. Apply Now - https://gwelec.hrmdirect.com/employment/view.php?req=3612504&csrc=42557

Material Handler II (Bolingbrook) As an Material Handler II you will: Unload, move and store a variety of materials, parts or products. Conduct
Bin Maintenance as neededUnload incoming materials, check identification for quantities and part number, report shortages or damaged material,
move to storage areasMove materials between cells, following routing, delivery tickets or orders. Fill orders from storage areas and warehouse stock
and deliver to designated cells. Operate hand truck and powered lift trucks to move materials and stack loaded pallets. Load outgoing trucks using
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hand truck or operating lift truck. Accurately perform inventory transactions using the G&W business system. Perform cycle counts as requested.
Maintain safe and clean working environment by complying with procedures, rules, and regulations. Conserve resources by using equipment and
supplies as needed to accomplish job results. Contribute to team effort by training others in performance of material handler tasks as needed.
Inspect all work prior to passing it on to the next operation. Document actions by completing production and quality forms as needed. Must be able to
move, unload, and put-away a variety of materials with a PIT (Power Industrial Truck). Will be responsible for unloading trailers, picking from a rack
and bin system, and put-away from a rack and bin system. We are looking for someone who: Must be able to safety use pallet jacks, forklifts,
stackers and other manual and powered moving equipment. Must be able to read and interpret Bills of Material. Must have intermediate level
computer skills. Has the ability to work effectively and collaboratively with others to support the manufacturing processes. Must be able to provide
proof of previous forklift certification. Must be able to demonstrate core competence, operation, and safe working knowledge of a sit-down and a
stand-up PIT. Must have a valid driver's license. A high school diploma, GED or combination of work experience and skill development required. Has
1-3 years experience working in a manufacturing environment and previous warehouse or manufacturing experience ideally. Must be able to operate
powered lift equipment such as forklifts and stackers and pass written and practical evaluations. Has 3-5 years PIT or Forklift. The physical
demands – see info at the link following the video link. Miscellaneous Demands: Gripping, manipulation, fingering -continuous. Variable hand/power
tool use – frequent. Two-person tasks using assistive devices for lifting, pulling and pushing including engine stands hand trucks, pallet jacks, and
hoists. What we offer you: Pay Range is typically between $20 - $23 per hour. Please note the pay information shown above is a general guideline.
Pay is based upon candidate skills, experience, and qualifications. Benefits: Medical, Dental and Vision Insurance. Short and Long-Term Disability.
Life Insurance. Health club membership program and reimbursement. Employee Assistance Program. Tuition Reimbursement. 401 (k). Annual Profit
Sharing. Vacation. learn more about G&W Electric by watching this video: https://www.youtube.com/watch?v=DMtAhsdYeUQ G&W Electric is an
Equal Opportunity Employer and participates in the E-Verify process for all new hires. Apply Now -
https://gwelec.hrmdirect.com/employment/view.php?req=3605126&csrc=42557

Class A CDL Drivers Wanted - Local Only (Lombard) OX Brothers Transfer, Inc., 10 East Progress Road, Lombard, Illinois 60148. 2 years of
experience necessary. Must have hazmat and tanker endorsement. Compensation: commensurate with experience - W2 Only. Call at 630-932-
9040 or come in and see Mario in dispatch, Monday - Friday 9:00am - 3:00pm to apply in person.

Professional Land Surveyor (Oak Brook) Pinnacle Engineering Group. Headquarters-Waukesha, WI. Website - https://pinnacle-engr.com/ We
are seeking an experienced Professional Land Surveyor skilled in managing and performing a variety of land survey projects. The Project Surveyor
will provide technical leadership, mentor staff, and collaborate closely with engineers, clients, and public agencies. This role is responsible for
overseeing survey operations from fieldwork through final deliverables, ensuring accuracy, compliance with regulations, and high-quality service to
clients. What We Offer: Competitive salary and benefits package. Opportunities for professional growth and advancement. Collaborative team
environment with experienced professionals. Exposure to impactful transportation infrastructure projects. Job Responsibilities - Duties and
Responsibilities: The below statements are intended to describe the general nature and scope of work being performed by this position. This is not a
complete listing of all responsibilities, duties and/or skills required. Other duties may be assigned.Perform, manage, and oversee land surveying
projects including boundary, topographic, ALTA/NSPS, record drawing surveys, and construction staking services.Prepare, review, and approve
survey maps, legal descriptions, and related documents.Supervise, train, and mentor survey field crews and technical staff.Review field data,
calculations, and survey deliverables for accuracy and completeness.Conduct boundary research and resolve discrepancies.Coordinate survey
activities with engineers, planners, contractors, clients, and regulatory agencies.Ensure compliance with state statutes, local ordinances, and
professional surveying standards.Manage project schedules, budgets, and documentation.Maintain organized project records and ensure timely
project delivery.Uphold safety policies and promote safe work practices in both field and office environments.Represent the company professionally
in client meetings and project discussions.Perform additional duties as assigned to support project and company goals.Qualifications: Minimum 5+
years of relevant surveying experience.Strong knowledge of boundary law, surveying principles, and state regulations.Experience with survey
equipment and data collection methods.Professional Land Surveyor (PLS) license (preferred).Experience supervising survey staff and field crews
(preferred).Familiarity with AutoCAD Civil 3D, and industry-standard survey software (preferred).Prior experience working with public agencies and
survey recording processes (preferred).Project management or business development experience (preferred).Benefits: Paid Time-Off, Gym
Membership, 401K Match, Flexible Spending Accounts, Medical, Dental, Vision. About Company - Founded in 2011, Pinnacle Engineering Group
was established by individuals committed to integrating friendship, loyalty, and teamwork into every aspect of our work. Our Team provides the
highest quality civil engineering design, land surveying, landscape architecture and consulting services in the industry for infrastructure projects.
Apply Now - https://pinnacleengr.isolvedhire.com/jobs/1727688

Account Coordinator, Commercial Lines (Warrenville) The Branch Client Service Associate I is accountable for delivering high quality and
efficient service to both internal and external clients by assisting with the Branch's overall workflow processes and providing routine client support.
This role reports directly into either the Branch Client Service Management Manager or the Branch Client Service Supervisor. The Branch Client
Service Associate I contributes to key business outcomes such as client retention, client satisfaction, enhancing AJG's value to our clients and
prospects, achieving operating/margin targets and fostering a culture of performance and continuous improvement. Supporting the business
priorities of Production team members and the Client Service function. Adhering to efficiency/productivity and process standards such as data and
documents requirements, timelines, tool usage, etc. Assists with the Branch's overall workflow processes. Creates documents, certificates, etc. using
appropriate systems and resources, which may include communications, forms, certificates, reports, etc. About You - Required: High School
diploma/equivalent plus 1 year directly applicable experience. Proficiency in Microsoft Office and basic math skills. Preferred: Associate's degree,
professional certification, or equivalent training and experience preferred. Previous experience managing client relationships. Behaviors: Exceptional
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organizational skills, Proficient in using technology as a tool to maximize productivity and quality. Strong written and verbal communication skills.
Compensation and benefits - We offer a competitive and comprehensive compensation package. The base salary range represents the anticipated
low end and high end of the range for this position. The actual compensation will be influenced by a wide range of factors including, but not limited to
previous experience, education, pay market/geography, complexity or scope, specialized skill set, lines of business/practice area, supply/demand,
and scheduled hours. On top of a competitive salary, great teams and exciting career opportunities, we also offer a wide range of benefits. Below
are the minimum core benefits you’ll get, depending on your job level these benefits may improve: Medical/dental/vision plans, which start from day
one! Life and accident insurance. 401(K) and Roth options. Tax-advantaged accounts (HSA, FSA). Educational expense reimbursement. Paid
parental leave. Other benefits include: Digital mental health services (Talkspace). Flexible work hours (availability varies by office and job function).
Training programs. Gallagher Thrive program – elevating your health through challenges, workshops and digital fitness programs for your overall
wellbeing. Charitable matching gift program. And more...**The benefits summary above applies to fulltime positions. If you are not applying for a
fulltime position, details about benefits will be provided during the selection process. Apply now -
https://click.appcast.io/t/tNLiJk7KjhF5oiekXrMzkMKnTnE1mYSbs5oyhl2lx1d7on80e8b0W4AygDysQx1E?pid=555631

**************************************** JOB OR CAREER FAIRS ******************************************

Illinois Department of Human Services Recruitment Event
Virtual Recruitment Event.

MENTAL HEALTH TECHNICIAN TRAINEE and SECURITY THERAPY AIDE TRAINEE.
Monday, March 23, 2:00 PM to 3:00 PM

Looking to making a lasting impact in your community? The Illinois Department of Human Services offers rewarding career
opportunities in various fields – Business, Management and Administration, Medicine and, Healthcare, Community and Social

Services, Technology, Law, Administrative, Service and Public Service. Positions available throughout the state. Please join our next
presentation and learn about high need career opportunities, our amazing employee benefits, and tips on completing and enhancing

your online employment application.
Virtual / Online

Register at the link:
https://illinois.webex.com/webappng/sites/illinois/webinar/webinarSeries/register/137ca43276be42b28f32696911331612

DCFS Recruitment Presentation
Hiring Event

Wednesday, March 25, 11:00 AM to 1:00 PM
Virtual / Online

Register at the link below: https://bit.ly/4pfFTx0

The Illinois Department of Children and Family Services will highlight careers and the benefits of working for the State, breakdown the
application process, and answer all questions regarding the hiring process. DCFS is seeking qualified candidates to fill these positions:

DCFS is seeking qualified candidates----Learn how to Apply for State of Illinois Positions

**********************************************************************

Many job search sites require online applications. These types of jobs are not posted in this job list. To search these
postings go directly to their sites which have many job listings that can be applied for immediately online:

http://www.jobs2careers.com/ http://www.indeed.com/ http://www.careerbuilder.com/
http://www.snagajob.com/ http://www.elitestaffinginc.com/ http://www.simplyhired.com/

http://www.beyond.com/ http://jobs.advocatehealth.com/downers-grove-jobs http://www.jobtonic.com/
http://towniejobs.com/ http://www.worknetdupage.org/jobs/dupage-county-jobs.html

http://www.linkup.com/ http://dupagecountyjobs.org/


