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Machine Operator | (Bolingbrook) A Machine Operator | (6:00pm to 6:00am) will: Set up and operate machinery using hand tools as necessary.
Dispose of hazardous chemicals properly. Maintain safe and clean working environment by complying with procedures, rules, and regulations.
Conserve resources by using equipment and supplies as needed to accomplish job results. Contribute to team effort by training others in
performance of machine operator tasks as needed. Inspect all work for defects prior to passing it on to the next operation. Document actions by
completing production and quality forms. We are looking for someone who: Has a High School diploma, GED or combination of work experience and
skill development. Ideally has 6+ months of experience working in a manufacturing environment. Is able to safely use small hand and power tools.
Must be able to read and interpret work instructions and effectively communicate with supervisor regarding manufacturing processes. Must have
ability to operate a variety of machinery. The physical demands of the job are: Lifting Demands: Lift up to 75 pounds on an occasional basis floor to
waist with assistance. Lift up to 40 pounds on a frequent basis floor to waist. Carry up to 40 pounds on an occasional basis up to 25 feet. Push/Pull
up to 40 pounds on a frequent basis. Push/Pull more than 40 pounds on an occasional basis with assistance. Postural Demands: Standing -
continuous, Walking — continuous, Bending/stooping — frequent, Squatting/kneeling — frequent, Lifting — frequent. Variable hand/power tool use —
frequent. Two-person tasks using assistive devices for lifting, pulling and pushing including engine stands hand trucks, pallet jacks, and hoists. What
we offer you: Pay Range is typically between $20 - $23 per hour. Pay is based upon candidate skills, experience, and qualifications. G&W Electric
offers a comprehensive benefits package that includes: Medical, Dental and Vision InsuranceShort and Long-Term Disability, Life Insurance, Health
club membership program and reimbursement, Employee Assistance Program, Tuition Reimbursement, 401(k), Annual Profit Sharing, Vacation,
About G&W Electric - Innovating since 1905, G&W Electric has grown into a global leader in engineered electrical power grid solutions. Working with
us means joining a worldwide team of passionate manufacturing professionals striving to continually improve the technologies the world depends on
to deliver safe, reliable electricity. Our culture is focused on employee success, so we foster an entrepreneurial environment that encourages
everyone to thrive. Learn more about our company by watching this video: https://www.youtube.com/watch?v=DMtAhsdYeUQ We owe our
success to the initiative and talents of highly skilled individuals within our team-based organization. Our goal is to set the standard for customer
satisfaction by ensuring a superior level of service, performance and innovation. As a global organization and industry leader, we are committed to
cultivating an engaging work environment that embraces our core values and develops our talent. Our continuous focus on growth and innovation
means that you become part of a company that provides challenging opportunities, rewards excellence and combines your individual expertise to
achieve a higher level of shared success. G&W Electric is proud to be an Equal Opportunity Employer and participates in the E-Verify process for all
new hires. VEVRAA Federal Contractor. Apply now - https://gwelec.hrmdirect.com/employment/view.php?req=3611043&csrc=42557

Electronic Technician | (Bolingbrook) In this job (5:00am to 1:30pm) you will: Assemble junction boxes, electronic controls, and other assemblies
per mechanical and electrical drawingsinstall and test completed electronic assemblies. Act as an inspector for final electronics checkout. Interact
with manufacturing to ensure proper installation and test of completed electronic assemblies. Participate in wiring diagram / interconnect drawing
reviews. Troubleshoot electronic assemblies for production and aftermarket support. Maintain safe and clean working environment by complying with
procedures, rules, and regulations. Conserve resources by using equipment and supplies as needed to accomplish job results. Contribute to team
effort by training others in performance of moderately complex electronic assembly tasks as needed. Inspect all work prior to passing it on to the next
operation. Document actions by completing production and quality forms. We are looking for someone who: Is able to safety use small hand and
power tools. Can read and interpret Drawings and Bills of Material. Must have basic computer skills and working knowledge of wiring diagrams,
interconnect drawings / ladder logic, schematics and Gerber files. Is able to bench troubleshoot wiring utilizing available diagrams and drawings and
discrete circuits containing relays, diodes, transistors, capacitors, resistors and DC battery chargers utilizing schematics and Gerber files. Is
knowledgeable in the usage of millimeters and power supplies. Must have attention to detail and be able to work independently and follow written
procedures. Must be able to assist with training of new employees on basic to moderate testing tasks. Has a High School diploma, GED or
combination of work experience and skill development. Ideally holds an Associate's degree in Electronics Engineering Technology, Electronics or
other electronics related discipline, or the equivalent combination of work/military experience and skill development. Ideally has 1-2 years in an
electronics technician capacity. The physical demands of the job: Lifting Demands: Lift up to 75 pounds on an occasional basis floor to waist with
assistance. Lift up to 40 pounds on a frequent basis floor to waist. Carry up to 40 pounds on an occasional basis up to 25 feet. Push/Pull up to 40
pounds on a frequent basis. Push/Pull more than 40 pounds on an occasional basis with assistance. Postural Demands: Standing or walking —
continuous. Bending/stooping — frequent. Squatting/kneeling — frequent. Lifting — frequent. Variable hand/power tool use — frequent. Two-person
tasks using assistive devices for lifting, pulling and pushing including engine stands hand trucks, pallet jacks, and hoists. What we offer you: Pay
Range is typically between $20 - $25 per hour. Pay is based upon candidate skills, experience, and qualifications. G&W Electric offers a
comprehensive benefits package that includes: Medical, Dental and Vision Insurance. Short and Long-Term Disability. Life Insurance, etc. Employee
Assistance Program. Tuition Reimbursement. 401(k). Annual Profit Sharing. Vacation. Learn more about our company by watching this video:
https://www.youtube.com/watch?v=DMtAhsdYeUQ G&W Electric is proud to be an Equal Opportunity Employer and participates in the E-Verify
process for all new hires.  Apply now - https://gwelec.hrmdirect.com/employment/view.php?req=36240698&csrc=42557

Assembler | (Bolingbrook) G&W Electric. Assembler | (5:00am to 1:30pm) Gas Internal. In this job you: Prepare work to be accomplished by
studying assembly instructions, blueprint specifications, and parts lists; gathering parts, subassemblies, tools, and materials. Position parts and
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subassemblies by using templates or reading measurements. Assemble components by examining connections for correct fit; fastening parts and
subassemblies. Assist in the building of prototypes and/or other basic assembly projects outside of normal production as needed. Maintain safe and
clean working environment by complying with procedures, rules, and regulations. Contribute to team effort by training others in performance of basic
assembly tasks as needed. Inspect all work and ensure it meets requirements prior to passing it on to the next operation. Document actions by
completing production and quality forms. We are looking for someone who: Has a High School diploma, GED or combination of work experience
and skill development. Ideally has experience working in a manufacturing environment. Is able to safely use small hand and power tools. Is able to
read and interpret Drawings and Bills of Material. Has basic computer skills. Is able to read instructions and understand verbal instructions in
English. The physical demands of the job are: Lifting Demands:Lift up to 75 pounds on an occasional basis floor to waist with assistance. Lift up to
40 pounds on a frequent basis floor to waist. Carry up to 40 pounds on an occasional basis up to 25 feet. Push/Pull up to 40 pounds on a frequent
basis. Push/Pull more than 40 pounds on an occasional basis with assistance. Postural Demands: Bending/stooping — frequent. Squatting/kneeling —
frequent. Lifting - frequent. Variable hand/power tool use — frequent. Two-person tasks using assistive devices for lifting, pulling and pushing
including engine stands hand trucks, pallet jacks, and hoists. What we offer you: Pay starts at $20 per hour. Pay is based upon candidate skills,
experience, and qualifications. G&W Electric offers a benefits package that includes: Medical, Dental and Vision Insurance, Short and Long-Term
Disability, Life Insurance, Health club membership program and reimbursement, Employee Assistance Program, Tuition Reimbursement, 401(k),
Annual Profit Sharing, Vacation. About G&W Electric- Innovating since 1905, G&W Electric has grown into a global leader in engineered electrical
power grid solutions. Learn more about our company by watching this video: https://www.youtube.com/watch?v=DMtAhsdYeUQ

G&W Electric is proud to be an Equal Opportunity Employer. All employees and applicants will receive consideration for employment without
regard to age, color, disability, gender, national origin, race, religion, sexual orientation, gender identity, protected veteran status, or any other
classification protected by federal, state, or local law. G&W Electric participates in the E-Verify process for all new hires. VEVRAA Federal
Contractor. Apply now - https:/gwelec.hrmdirect.com/employment/view.php?req=3605041&csrc=42557

Automotive Assistant & Service Managers (Downers Grove) We're looking for full-time Automotive Assistant and Service Managers to join
Team Mavis at one of our state-of-the-art automotive service and tire sales centers in the Downers Grove area.  About the Positions: As a future
leader of Mavis, the Assistant Manager supports the Store Manager to ensure each Mavis retail location operates efficiently, safely and effectively.
Using fundamental leadership skills, Assistant Managers are responsible for enforcing established policies, procedures and standards, scheduling
mechanics/technicians work, managing outside orders, ensuring the quality and timely completion of jobs, meeting customer expectations, and the
safety of team members. The Service Manager is responsible for assisting customers with tire selections and recommending necessary under-car
repair services. In addition, to ensure complete customer satisfaction by delivering timely completion of high-quality vehicle repair and maintenance,
Service Managers must direct the workflow of Mechanics, Alignment Technicians and Tire Technicians and stage vehicle repair/maintenance work.
While driving the sales initiatives of Mavis, Service Managers must communicate directly with customers, assess customer needs, provide
information regarding requested and/or necessary automotive repairs and maintenance, ensure customers are satisfied with their in-store experience
and strive to meet customer expectations. Benefits: We provide our team members with competitive weekly pay, including weekly incentive
compensation, and additional benefits like health, dental and vision insurance, a 401(k) retirement savings plan with employer match, paid vacations,
paid time off, paid holidays, life insurance, on-the-job training, and opportunities for career growth and advancement. Qualifications: We recruit team
members who share our commitment to providing complete customer satisfaction and delivering the highest quality service. To be eligible for the
position of Automotive Assistant / Service Manager, you must (1) be at least 18 years old; (2) be legally authorized to work in the USA; and (3)
possess (i) 1 year of experience and/or training in automotive parts and/or tire sales, (ii) 1 year of experience and/or training in automotive
repairs/maintenance, or (i) any combination of education, training, and experience which demonstrates the ability to perform the duties and
responsibilities of the position. APPLY NOW! Candidates can apply online at www.mavis.com/careers. OPEN interviews are available 7 DAYS A
WEEK - walk in during store hours for an immediate interview! If you have any questions, you may call the Recruitment department at 844-375-3995.
For more information about Mavis, please visit visit www.mavis.com. Mavis is an Equal Opportunity Employer. Exceptions or modifications to
certain job duties and/or expected schedules may be provided for an employee who needs a reasonable accommodation for: (a) a sincerely held
religious belief, observance or practice that conflicts with the expected schedule for a position; or (b) an otherwise qualified individual with a
disability, unless such accommodation poses an undue hardship on our business, in accordance with applicable federal, state and local laws.
Additional information - contact HRconnect@mavistire.com  Click to Apply - https://www.applicantpro.com/openings/mavistire/jobs/4004552-15936

Automotive Mechanics (Downers Grove) We're looking for full-time Automotive Mechanics to join Team Mavis at one of our state-of-the-art
automotive service and tire sales centers in the Downers Grove area. .About the Position: As Mavis's leaders in undercar repairs, our Automotive
Mechanics are trusted to inspect, diagnose, and perform a wide variety of undercar repairs, including brakes, struts, and shocks. Automotive
Mechanics are also responsible for completing state-mandated inspections, changing oil and filters, checking fluids, replacing worn parts, and
dismounting, mounting, rotating, and balancing tires. Benefits: We provide our team members with competitive weekly pay, including weekly
incentive compensation, and an excellent additional benefits like health, dental and vision insurance, a 401(k) retirement savings plan with employer
match, paid vacations, paid time off, paid holidays, life insurance, on-the-job training, and opportunities for career growth and advancement.
Qualifications: a commitment to providing complete customer satisfaction and delivering the highest quality service. To be eligible for the position of
Automotive Mechanic, you must (1) be at least 18 years old; (2) be legally authorized to work in the U.S. ; (3) possess 2 years of experience and/or
training in automotive repair and maintenance or any combination of education, training and experience which demonstrates the ability to perform
the duties and responsibilities of the position; and (4) possess an extensive tool box of personal tools used in performing undercar repairs. The
following qualifications are preferred: (1) state inspection license(s); and (2) ASE Certifications in Automotive Maintenance and Light Repair (G1),
Suspension and Steering (A4), and Brakes (A5). As an active position, Automotive mechanics are required to stand, walk, bend, kneel, stoop,
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crouch, crawl, climb, pull, reach and perform repeated and repetitive movements consistent with vehicle maintenance and automotive repair.
Mechanics must regularly lift and/or move items weighing over 50 pounds. APPLY NOW! Candidates can apply online at www.mavis.com/careers.
OPEN INTERVIEWS AVAILABLE 7 DAYS A WEEK! Simply walk in during store hours for an immediate interview. If you have any additional
questions, you may call the Recruitment department at 844-375-3995. For more information about Mavis, please visit www.mavis.com. Mavis is an
Equal Opportunity Employer. If you believe you require assistance to complete this Application for Employment or to participate in the interview
process, please contact our Employee Experience team at (914) 984-2500 ext. 5631. We also will endeavor to provide reasonable accommodation
for a job applicant's or an employee's sincerely held religious beliefs, observances, or practices that conflict with a work requirement unless the
accommodation poses an undue hardship to our business, in accordance with applicable federal, state and local laws. If you believe you require
such an accommodation, please contact our Employee Experience team at (914) 984-2500 ext. 5631. For more information, or to apply now, you
must go to the website below.  Click Here to Apply - https://www.applicantpro.com/openings/mavistire/jobs/4004549-15936

Experienced Painters (Aurora)Legacy Decorating. ***Now Hiring Experienced Painters*** Base Pay: $18-$25. Work from Monday to Friday, Full-
time hours with occasional Saturdays. Skills needed: Staining/Sealing wood surfaces, Spraying, Putty and caulk. Requirements: Identification and
Social Security. We are looking for painters willing to travel to work at least 45 minutes.Call or text (224) 239-9110.

Regional Flatbed (Aurora) 30% Gross | $1200-$1500/Week | Home Weekly/Biweekly. John Galt Group. Small company in search of good drivers.
1? What we offer: &6 You choose classic trucks or new automatic Freightliners 2025 (5) We pay 30% from gross v 1099 or W2 Available.
=3 We provide credit card for your expenses and fuel card @ Our trucks have fridges, leather seats, LED lights ®>-Plane or bus to orientation ( 1
day orientation Our company is owned by a former driver that understands and listens (%) Regional position - You can make good money and
get home every week or biweekly ? What we require: No SAP, No DUl in past 5 years 199 2 years Class A, verifiable experience

58 Decent MVR and PSP and Positive attitude (% if you prefer a small company with excellent pay for its drivers and great communication call me
today lets chat 630-463-9321 text or call — John. If you are ready to join an open minded and energetic team please submit your application
here:https://intelliapp.driverapponline.com/c/johngaltgroupLLC?uri_b=ia_johngaltgrouplic 942742917 Quick Contact Me Form -
https://johngalttrucking.com/driver/#:~:text=contact%20me Visit our Website https://johngalttrucking.com/

CDL A Driver (Bolingbrook) We are hiring professional drivers. Take home 2500$-3300$ per week. Flatbed, Conestoga, dry van. Trucks 2021-
2026. Microwave, inverter. Located Bolingbrook IL. Call 860-776-7273.

Restaurant Equipment Indoor Sales (Bolingbrook) Cooler Depot. WHO WE ARE: Founded in 2015 and located at San Gabriel Valley, CA. We
sell commercial restaurant and bakery equipment, we import 1400-1500 containers every year from China, we sell on Amazon, Ebay, Lowes,
Walmart. Home Depot. Right now we have 20 sales representatives in the retail market. How to work: We have 5 days of paid training. Successful
sales step by step. What we're looking for: Those who like to sell. What you must have: have sales experience. Important notice: only in-office work,
not remote work. What we Pay Rate: basic salary + 3% Commission. Address: 555 Remington Blvd, Suite A, Bolingbrook, IL 60440. Email:
zhang26110@gmail.com Website - www.coolerdepotusa.com Call or text at Sam (331) 356-2740, 626-320-0106 Victor, (331) 356-2691 Stephanie.

Driver Recruiter/safety Coordinator (Lombard) IMG Trucking Inc. is hiring: Driver Recruiter & Safety Coordinator (Trucking). IMG Trucking Inc. is
growing and we're looking for a sharp, organized Driver Recruiter & Safety Coordinator who can help us bring in quality drivers and keep operations
compliant and safe. What you'll do (Recruiting): Source and recruit CDL-A drivers (OTR drivers). Screen applicants, run follow-ups, schedule
interviews/orientation. Manage applicant pipeline in tools like Tenstreet, Craigslist, Facebook ads. Coordinate onboarding: documents, MVR, PSP,
Clearinghouse, references. What you'll do (Safety/Compliance): Support DOT/FMCSA compliance (driver files, Previous employment verifications).
Monitor ELD logs (Samsara), HOS, violations, coaching. Manage safety onboarding, policies, and recurring driver training. Assist with incident
reporting, claims documentation, corrective actions. Coordinate drug/alcohol program requirements and randoms. What we're looking for: Recruiting
experience in trucking (preferred). Solid knowledge of DOT compliance basics (FMCSA, DQ files, HOS). Strong communication + follow-up skills
(phone/text/email). Organized, detail-oriented, able to handle multiple drivers/applications. Bilingual is a plus (English + Bulgarian, Russian ), but
not required. Compensation & benefits: Competitive pay. Growth opportunity in a fast-moving trucking company. Supportive team and clear
processes. Call or text (708) 655-4483.

Technician Hot Tapping Services — Apprentice (Lombard) $25 per hour. Team Industrial Service Inc. is seeking an entry level individual that
has a good mechanical aptitude, a good grasp of math with a strong safety-focused mindset with the ability to follow processes and procedures. An
individual that is keen to train and learn Hot Tap and Line Stop services as a technician will assist and perform various tasks and work scopes within
the service level qualification assigned. Why Team: - Excellent benefits, 401k match, paid vacation and holidays, overtime with full travel and per-
diem paid. - Work with top-tier equipment and support teams in a high-impact environment. - Opportunities for training along with growth into other
technical services, project management or leadership roles. Primary Responsibilities: - Compliance with all safety procedures and job
documentation. - The primary role is responsible for training and learning and assisting Hot Tap and Line Stop operations in accordance with the
technician certification following company processes and procedures, achieve or exceed quality expectations for the performance of Hot Tap and
Line Stop operations that may include any of the following techniques and tasks: o Creating a safe entry into a pipe or vessel; operating at a
pressure or vacuum. 0 Hot taps and conventional line stops. o Hot stops o Hi-Stops® o Super Hi-Stops® o Double Line Stops 0 45 Degree angle
taps o Tee stops and elbow stops o Across-the-line stops o Through the line valve stops o Freeze stops - Attend and complete the required
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training to maintain competence and to continuously improve their skills and levels of competence and knowledge. - Identifies circumstances that
necessitate the use of proper safety procedures and equipment. - Maintain all tooling and equipment, document all service activities as required.
Other Requirements: Ability to lift and carry 50 Ibs. - Sufficient personal mobility to maneuver in a standard, refinery or plant environment to include
the ability to access elevated platforms via ladders and stairwells except when performing non-field duties. - Sufficient clarity of speech and hearing
or other communication capabilities, which permits employees to communicate effectively. - Sufficient vision or other powers of observation to do
investigations. - Sufficient manual dexterity, which permits the employee to perform routine office duties. - Sufficient personal mobility and physical
reflexes, to perform office duties and travel when necessary to off-site locations. - Ability to maintain focus and multitask with effective
communication skills. Conditions: - Position is based out of a TEAM field office or client site location. - Field duties require indoor and outdoor work
in a plant or pipeline atmosphere. - Interaction with other crew employees, as well as supervisors and client personnel. - Working in plant and/or
shop areas around production machinery with extreme noise levels. - Must be able to wear safety equipment as required by the safety department
for personal protection. - May be at more than one job site in a day and must be able to tolerate climate changes. - May be required to travel out of
town periodically. Job Qualifications: High school diploma or equivalent preferred. Technical school, Industry or relevant training preferred. - Valid
Drivers License.  Apply: https://teaminc.rec.pro.ukg.net/TEA1500TEMI/JobBoard/a9bd016-f049-4ffa-851b-
ec1d06dc206a/Opportunity/OpportunityDetail?opportunityld=a06f0476-8bde-40d7-914f-6f4bea77423f

Claims Supervisor (Downers Grove) At Gallagher Bassett, we help clients navigate complexity, support recovery, and deliver outcomes that
make a real difference in people’s lives. It takes empathy, precision, and a strong sense of partnership—and that's exactly what you'll find

here. We're a team. Whether you're managing claims, supporting clients, or improving processes, you'll play a vital role in helping businesses and
individuals move forward with confidence. Here, you'll be supported by a culture that values teamwork, encourages curiosity, and celebrates the
impact of your work. You're part of a team that shows up, stands together, and leads with purpose. Role specifics: - Jurisdictions: Open to any. -
Location: This role is hybrid. How you'll make an impact - Supervise: Lead and encourage a liability claims team handling a variety of caseload sizes
and complexities to deliver high-quality and efficient service. Promote Best Practices: Guide claims team to handle claims in accordance with GB'’s
Best Practices. Drive Talent: Take charge of adjuster hiring and training, encouraging a culture of performance and continuous improvement.
Manage Workloads: Define team goals, motivate performance, and effectively manage workloads to ensure optimal efficiency. Utilize

Technology: Harness the power of Gallagher's technology to enhance your team's efficiency and overall quality of service. Client

Communication: Communicate with clients, carriers, and brokers in a professional, positive, and proactive manner. Prioritize and

Develop: Effectively manage multiple competing priorities, identify coaching opportunities, and position team members for successful development.
Ideal candidates for this position will have: Claims Background: GLPrior leadership experience: 2-3 years or more in a supervisory role. REQUIRED:
High School DiplomaMinimum of 10 years related claims experience. Appropriately licensed and/or certified in all states in which claims are being
handled. Knowledge of all team member related functions. DESIRED: Bachelor's Degree. Compensation and benefits: The base salary range
represents the anticipated low end and high end of the range for this position. The actual compensation will be influenced by a wide range of factors
including, but not limited to previous experience, education, pay market/geography, complexity or scope, specialized skill set, lines of
business/practice area, supply/demand, and scheduled hours. On top of a competitive salary, great teams and exciting career opportunities, we also
offer a wide range of benefits. Below are the minimum core benefits you'll get, depending on your job level these benefits may improve:
Medical/dental/vision plans, which start from day one! Life and accident insurance. 401(K) and Roth options. Tax-advantaged accounts (HSA, FSA).
Educational expense reimbursement. Paid parental leave. Other benefits include: Digital mental health services (Talkspace). Flexible work hours
(availability varies by office and job function). Training programs. Gallagher Thrive program - elevating your health through challenges, workshops
and digital fitness programs for your overall wellbeing. Charitable matching gift program. And more... Apply Now - https://jobs.ajg.com/ajg-
global/jobs/49047 ?lang=en-us&iis=Job%20Board&iisn=Appcast&iieid=69492856032& ccid=17687691946877omtvm8f2
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None this week
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Many job search sites require online applications. These types of jobs are not posted in this job list. To search these
postings go directly to their sites which have many job listings that can be applied for immediately online:

http://www.jobs2careers.com/ http://www.indeed.com/ http://www.careerbuilder.com/
http://www.snagajob.com/ http://www.elitestaffinginc.com/ http://www.simplyhired.com/
http://www.beyond.com/ http://jobs.advocatehealth.com/downers-grove-jobs http://www.jobtonic.com/
http://towniejobs.com/ http://www.worknetdupage.org/jobs/dupage-county-jobs.html
http://www.linkup.com/  http://dupagecountyjobs.org/
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