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OTR Class A Driver (West Chicagoland) Location: West Chicagoland/Western lllinois/Eastern IA. Are you a CDL A Truck Driver looking for a
stable, high-paying career with a family-owned company that values your work? At Liquid Trucking, we've grown more than 18% every year for 20
years, and we’re looking for responsible drivers to join our award-winning team. With competitive hourly pay, industry-leading training, and excellent
home time, this is the opportunity you've been searching for. Pay & Earnings: $95K-$105K in your first year, $30-$33 per hour driving (first year),
$30 per hour for the first hour of loading, unloading, and trailer washes, $20 per hour after the first hour, $200 bonus if we don't get you home for
your 34-hour break. Bonuses available: fuel incentives, safety bonus, DOT inspection bonus, orientation pay, per diem pay, PTO days, holiday pay.
Bonuses & Extra Pay: $2,500 referral bonus. $1,500/week paid training + $1,000 bonus after completing first week. Weekly safety bonus. Benefits:
Health Insurance: Medical, Dental, Disability insurance, Vision insurance, Short/Long-Term Life. 80/20 company paid. 401(k) with company match
(50% up to 5%). Rider policy. Uniforms provided. Paid holidays. Flex Spending Account. Fuel card, Paid orientation, Paid training, Passenger ride
along program, Referral program, Safety equipment provided. Flexible time-off policy. Driver appreciation week. Equipment & Perks: No slip
seating — 2019 and newer Freightliner & Volvo trucks. APU and inverters installed. Fridge equipped, microwave capable. Satellite TV with NFL
Network available. 24/7 dispatch and roadside assistance. Re-power truck sent on breakdowns. Schedule & Home Time: Home every other reset.
Weekly pay. Holidays off. Flexible time-off plan available. Training: Two weeks paid training ($1,500/week). $1,000 bonus after completing first
week. Truck goes home with you at the conclusion of training. Stay in Fairfield Inn or Holiday Inn Express during training (with hot breakfast
included). Rental car/ride and accommodations provided. Job Requirements: 23+ years old. Valid CDL A license. Minimum 9 months OTR driving
experience with trucking school (1 year preferred). Tanker & Hazmat endorsements required (Hazmat not required to start — we will train and
reimburse for hazmat requirements and fingerprints). TWIC card (Liquid Trucking will reimburse for cost of fingerprints. Clean driving record. Must
meet FMCSA requirements. Wage Range: $30/hour driving - $20/hour while loading/unloading, getting a washout etc. Why Drive for Liquid
Trucking? We're a growing, family-owned company where drivers are more than just a number. We provide competitive pay, excellent equipment,
strong benefits, and the respect you deserve. Apply today and start your career with Liquid Trucking, a company committed to your success!
Apply - https://liquidtrucking.com/drivers-wanted/

Service Technician (Downers Grove/Lisle area) Experienced window technician needed. Must have 5+ years of experience in either installation
or service of window and door products. Who is the right person for this role? A technical and production minded person. Someone who is able to
diagnose and solve problems on the spot. Can identify product and repair parts needed to correct customers concerns. Will have at least 5 years
experience in repair/maintenance and/or construction background. One who will be able to take initiative and have a positive attitude. Someone who
can learn all aspects of service. Responsibilities: Replace thermal panes. Replace hardware on windows (balance systems and locks). Cap and
caulk windows is a bonus. Valid driver's license is required. 40 hours per week with the potential for overtime. General hours of 7:30am to 5pm
Monday through Friday along with every other Saturday. What can lllinois Energy offer you? Great Pay within Industry - Stable, steady, growing
environment within a 23 year-old established company that employs 80 people. Professionalism - We invest heavily into our products and our
commitments to our employees and customers. Teamwork - Is absolutely essential. We first need to communicate and help each other in order to
assist our customers. Growth - As our company grows we are constantly in demand for more people to fulfill the necessary roles. We prefer to
promote from within. Family Environment. Use of Company Truck (all related expenses covered). Company Smart Phone. Paid Holidays. Paid
Vacation and Sick Days. Health Benefits. Retirement Benefits. Who is lllinois Energy? We are a family oriented company that started in 2002. Our
mission is to enhance and enrich the lives of our customers, teammates and our communities by providing world-class remodeling products and
services. Not once but for a lifetime. We carry the highest quality products with the best service and the longest warranties. Currently we service 150
cities in the Chicagoland area with thousands of customers who all expect top notch service which cannot be done without our valuable teammates.
See more at www.lllinoisEnergy.com 430 Ogden Ave., Lisle. Pay: $50,000-$75,000 + Benefits. (Pay will depend on experience). Benefits: 1. 401(k)
2. Health, Dental, Vision Insurance. 3. Paid Time Off 4. Vehicle, Gas, Tolls Provided. Schedule: 1. Monday-Friday 2. Every other Saturday.
APPLY HERE: https://www.illinoisenergy.com/careers/detail/?id=797491919940668115

Tax Service Positions (Woodridge) JOB OPPORTUNITIES at INDEPENDENCE TAX SERVICE!! NOW HIRING - LEARN and EARN. We are
looking for OUTGOING, ENERGETIC, FUN LOVING individuals for the upcoming tax season, and need to fill many positions - Tax Preparer, Office
Supervisor, Office Manager. Must have a excellent attitude and strong customer service skills! Compensation: $14/hr - $21/hr. Employment

type: employee's choice. Experience level: no experience required. FREE 6 week training to the right person(s). Small Book Fee Apply !! Classes
start Soon space is limited; call NOW!! Please send your resume to: Independencetax8280@gmail.com For more Information call: 630-486-6400.

Speech-Language Pathologist (Aurora) Join Our Team as a Traveler/Local On-Site School Speech-Language Pathologist in East Aurora! E-
Therapy is hiring. Are you currently licensed in IL? If not we will help you become licensed here and we will explore other opportunities to expand
your qualifications and eligibility for this role. Details: Hours: 37.5 hours/week. Grade Levels: Elementary and Middle School students.
Compensation: Starting at $45/hr (commensurate with experience). The successful candidate will play a crucial role in providing speech and
language therapy services to students in PreK-12 schools, helping them develop communication skills and overcome speech and language
disorders. Benefits: Referral Bonuses. Premium Pay Packages — Competitive rates (we aim to meet or beat any realistic offer). Biweekly deposit for
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W-2. Medical, Dental, and Vision Insurance. 401(k). Licensure Reimbursement. Supervision for CFs, new to school/compliance updates. Clinical
Support to help you thrive in your role. Key Responsibilities: Conduct comprehensive assessments of students' speech, language, and
communication abilities. Develop individualized therapy plans and goals based on assessment results and students' needs. Provide direct therapy
services to students, targeting areas such as articulation, phonology, language comprehension, fluency, and pragmatic skills. Collaborate with
teachers, parents, and other members of the educational team to support students' communication goals in the classroom and other educational
settings. Incorporate evidence-based techniques and therapeutic activities into therapy sessions to promote speech and language development.
Monitor students' progress and adjust therapy plans as needed to facilitate optimal outcomes. Document therapy sessions, progress reports, and
other relevant information accurately and in a timely manner. Participate in IEP meetings and provide input regarding students' speech and language
needs. Qualifications: Master's degree in Speech-Language Pathology from an accredited program. Valid state licensure or eligibility for licensure as
a Speech-Language Pathologist. Current ASHA certification required. Experience providing speech-language therapy services in a school or
pediatric setting. Proficiency in assessment tools and therapeutic techniques commonly used in pediatric speech-language pathology. Excellent
communication and interpersonal skills, with the ability to collaborate effectively with students, parents, and school staff. Strong problem-solving
abilities and attention to detail. Knowledge of augmentative and alternative communication (AAC) systems and other assistive technology used in
speech-language therapy (preferred). Benefits: Competitive salary. Comprehensive health and wellness benefits package. Flexible work
arrangements. Opportunities for professional development and growth. Equal Opportunity Employer. Physical Requirements (Working in a School
Setting): stand, walk, and move around in various areas of the school facility. Employee must be able to communicate effectively with students, staff,
and parents both verbally and in writing. Employee must have the physical stamina to supervise and engage with students throughout the school
day. Reasonable accommodations may be made to enable individuals with disabilities to perform the essential functions. For immediate
consideration, send your resume to matthew.mcwilliam@electronic-therapy.com OR call 803-766-2354.

CNC Machinist Il (Downers Grove) 3rd shift. Come fly with Regal Rexnord and watch your career soar! Based on experience we will offer $22 -
$30/hr. Interested in joining a growing team that is offering a $4,000 sign-on bonus? Win! Key Accountabilities: Work from process sheets,
blueprints, setup sheets, setup cards, machine status boards, and verbal as well as written instructions. Machine and install or re-cut chuck jaws as
required. Insert and secure tooling in machine turrets and preform machine set ups.- Download and upload programs into machine and make minor
programming adjustments as needed. Operate different types of computerized numerical controls to manufacture a finished machined product by
performing a wide range of machining operations within tight tolerances. Inspect own work for correct dimensions and ensure that company quality
and quantity standards are maintained and complete required documentation. Will be required to inspect the work of other machinists. May be
required to operate multiple machines and rotating departments. Enter data into ERP system. Load and unload component piece parts with weights
up to 25 Ibs. Other duties as assigned. Qualifications: Restrictions imposed by federal export control laws may limit this job opportunity to
candidates who are a ‘U.S. Person’, which includes U.S. citizens, U.S. nationals, U.S. permanent residents, individuals granted asylum in the USA,
and refugees in the USA, or who otherwise can qualify for a license that permits them to hold the position. Previous experience and demonstrated
proficiency in operating CNC lathe, CNC mill machines, or resistance spot welder (any combination of 2 machines), with intermediate knowledge and
experience with setting up machines. High school education or equivalent experience. Be reliable with minimal call-offs during the year. 2+ years of
related experience, and knowledge of machining principles and methods for computer numerical controlled machine tools required. - Demonstrated
ability to perform basic mathematical calculations. - Must be able to read and interpret work instructions and blue prints. External candidates will be
required to pass a Machinist test. We offer additional shift differential for this position. Benefits: Medical, Dental, Vision and Prescription Drug
Coverage. Spending accounts (HSA, Health Care FSA and Dependent Care FSA). Paid Time Off and Holidays. 401k Retirement Plan with Matching
Employer Contributions. Life and Accidental Death & Dismemberment (AD&D) Insurance. Paid Leaves. Tuition Assistance. - Regal Rexnord is a
global industrial manufacturer, providing sustainable solutions that power, transmit and control motion. The Company’s electric motors and air
moving subsystems provide the power to create motion. A portfolio of highly engineered power transmission components and subsystems efficiently
transmits motion to power industrial applications. The Company’s automation offering, comprised of controls, actuators, drives, and precision motors,
controls motion in applications ranging from factory automation to precision control in surgical tools. For more information, including a copy of our
Sustainability Report, visit RegalRexnord.com. Regal Rexnord is an Equal Opportunity and Affirmative Action Employer. To view the company’s
affirmative action plan, or if you have a disability and need a reasonable accommodation in order to submit an online application email
Recruiting@RegalRexnord.com. Apply - https://careers.regalrexnord.com/en/jobs/r25_01478/cnc-machinist-ii-3rd-shift/

Sr. Engineer (Oakbrook Terrace) Exelon is leading the energy transformation, and we're calling all problem solvers, innovators, community
builders and change makers. Primary Purpose: Develops and/or leads teams in studies, plans, criteria, specifications, calculations, evaluations,
design documents, performance assessments, integrated systems analysis, cost estimates, budgets, associated with the planning, design, licensing,
construction, commissioning, operation, and maintenance of Exelon's transmission facilities/systems. Provides consultation and recommendations to
the Company within and to other business units and/or customers as a result of studying company or customer-owned systems, processes,
equipment, vehicles or facilities. Reviews financial data from budget and actual costs of projects. Provides technical expertise to strategic, legislative
and operational decisions. Participates in creating, updating, and applying internal/industry standards and technology in a specialized area of
expertise. Trains and mentors others. Position may be required to work extended hours for coverage during storms or other energy delivery
emergencies. Position may be required to work extended hours for coverage during storms or other energy delivery emergencies. Note: This is a
hybrid position (in-office with remote flexibility). Employees are required to be in office at least three days per week (Tuesday thru Thursday). This
position must sit out of our Oakbrook Terrace - IL office. For list of Primary Duties, Job Scope, minimum and preferred qualifications — see ‘apply’
link below.  Benefits: Annual salary will vary based on a candidate’s skills, qualifications, experience, and other factors: $100,800.00/Yr. -
$138,600.00/Yr. Annual Bonus for eligible positions: 15%. 401(k) match and annual company contribution. Medical, dental and vision insurance.
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Life and disability insurance. Generous paid time off options, including vacation, sick time, floating and fixed holidays, maternity leave and
bonding/primary caregiver leave or parental leave. Employee Assistance Program and resources for mental and emotional support. Well-being
programs such as tuition reimbursement, adoption and surrogacy assistance and fitness reimbursement. Referral bonus program. And much more.
Note: Exelon-sponsored compensation and benefit programs may vary or not apply based on length of service, job grade, job classification or
represented status. Eligibility will be determined by the written plan or program documents. Website, https://www.exeloncorp.com/ Join the
nation's leading competitive energy provider, with one of the largest electricity generation portfolios and retail customer bases in the country. . Apply
- https://jobs.exeloncorp.com/careers-home/jobs/26524/job?iis=Job%20Board&iisn=Appcast

Cook (Lombard) Position Type: Full-Time/Part-Time. Salary Range: $16.00 - $19.00 Hourly. Ancho & Agave is looking for passionate line cooks
to help us create the ultimate food experience. Join our culinary team that takes pride in preparing tacos, burritos, enchiladas and other
Mexicanspecialties in our scratch kitchens! Applicants must be friendly, hard-working, team-oriented, and punctual. Must be available to work
consistently and always have a positive attitude. Cook responsibilities include but are not limited to: Ensuring ingredients and final products are
fresh. Ensuring all food and other items are stored properly. Following recipes, including measuring, weighing and mixing ingredients. Following prep
lists. Labeling and stocking all ingredients on shelves so they can be organized and easily accessible. Preparing ingredients for cooking by washing
and chopping vegetables, cutting meat, etc. Operating equipment following safety standards. Baking, grilling, steaming and broiling meats,
vegetables, fish, poultry and other foods. Presenting, gamishing and arranging final dishes. Handling and storing ingredients and food. Maintaining
food safety and sanitation standards. Cleaning and sanitizing work areas, equipment and utensils. Executing opening and closing procedures.
Setting up workstations with required ingredients and equipment. Monitoring station inventory levels. Restocking as needed. Operating kitchen
equipment such as broilers, ovens, grills, fryers, mixers, food processors, etc. Cook Skills & Qualifications: Prior experience in food preparation in a
scratch kitchen. Must be able to follow recipes, including measuring, weighing and mixing ingredients. Ability to read and speak English. Ability to
multitask and remain calm and professional in a fast-paced environment. Flexibility to work weekends, evenings and holidays. High level of stamina
to work on feet for extended periods. Must be able to push, pull, reach, bend, stoop and frequently lift up to 50 Ibs. Cook Employment Benefits:
Competitive starting wage ($16-19per hour, based on experience). Flexible Scheduling. Career Advancement Opportunities. Meal Discounts. Paid
Vacation. Eligibility for Health Insurance. Eligibility for 401K. Ancho & Agave was born out of a flavor-obsessed craving for fresh, delicious Mexican
food with a side of fun. We're more than just tacos, amigos and tequila ... we're the champions of bringing together qualityingredients, refreshing
beverages and good times for a crave-worthy experience in a casual setting. Ancho & Agave is committed to providing equal employment
opportunity for all persons regardless ofage, race, creed, color, national origin, citizenship status, religion, sex, sexual orientation, gende ridentity,
disability, genetic information, military or veteran's status, or any other characteristic protected by Federal, State, or local law. Apply -
https://www.paycomonline.net/v4/ats/web.php/jobs/ViewJobDetails ?src=M&job=63620&clientkey=65D59B7727406B5D22B8E36971ABD3B5

Server (Lombard) Position Type: Full-Time/Part-Time. Salary Range: $9.00 Hourly. Job Shift: Open Availability. Ancho & Agave is hiring Servers
to help us create the ultimate dining experience for our guests. If you love serving people and know how to "wow" with your customer service...we
want you to be on ourteam! Applicants must be friendly, hard-working, team-oriented, honest, and comfortable with food and liquorservice. Must be
available to work consistently, always have a positive attitude and be an excellentcommunicator.Server responsibilities include but are not limited

to greeting guests, offering menu assistance,presenting menu specials, answering guests’ questions about ingredients and menu items, order
taking,delivering food and beverages, making sure guests' meals and their experience is as perfect as possible, serving guests with a warm, friendly
smile, guest retention, cleaning, sanitizing, side work, teamwork of all varieties, reporting thoroughly to management, being responsible for cash and
credit payments, etc. Server Skills & Qualifications: Minimum of 1 year experience as a Server in a table-service restaurant, preferred. Flexibility to
work weekends, evenings and holidays. Valid alcohol certification. Ability to effectively communicate in English (verbal and written). Elevated
knowledge of wine & spirits. Highly developed interpersonal skills. Basic bookkeeping knowledge. Working knowledge of point-of-sale systems. High
level of stamina to work on feet for extended periods. Must be able to lift up to 25 Ibs. Server Employment Benefits: Hourly rate of $9 + tips. Flexible
Scheduling. Career Advancement Opportunities. Meal Discounts. Paid Vacation. Eligibility for Health Insurance. Eligibility for 401K. Ancho & Agave
was born out of a flavor-obsessed craving for fresh, delicious Mexican food with a side of fun. Ancho & Agave is committed to providing equal
employment opportunity for all persons regardless ofage, race, creed, color, national origin, citizenship status, religion, sex, sexual orientation,
gender identity, disability, genetic information, military or veteran's status, or any other characteristic protected by Federal, State, or local law. Apply
- https://www.paycomonline.net/v4/ats/web.php/jobs/ViewJobDetails ?src=M&job=42966&clientkey=65D59B7727406B5D22B8E 3697 1ABD3B5

Dishwasher ( Lombard) Position Type: Full-Time/Part-Time. Salary Range: $15.00 - $17.00 Hourly. Job Shift: Open Availability. Ancho & Agave is
hiring Dishwashers! Applicants must be friendly, hardworking, teamoriented, and punctual. Must be available to work consistently and always have a
positive attitude. Dishwasher responsibilities include but are not limited to performing various kitchen cleaning and storage activities, washing
dishes, storing and rotating food and supplies, janitorial duties in various service areas such as dining room, restrooms, and other areas associated
with the upkeep of therestaurant. Dishwasher Skills & Qualifications: Flexibility to work weekends, evenings and holidays. High level of stamina to
work on feet for extended periods. Operate equipment following safety standards. Must be able to push, pull, reach, bend, stoop and frequently lift up
to 50 Ibs. Dishwasher Employment Benefits: Competitive starting wage ($15-17 per hour, based on experience). Flexible Scheduling. Career
Advancement Opportunities. Meal Discounts. Paid Vacation. Eligibility for Health Insurance. Eligibility for 401K. Ancho & Agave was born out of a
flavor-obsessed craving for fresh, delicious Mexican food with a side of fun. We’re more than just tacos, amigos and tequila ... we're the champions
of bringing together qualityingredients, refreshing beverages and good times for a crave-worthy experience in a casual setting. Ancho & Agave is
committed to providing equal employment opportunity for all persons. Apply -

https://www.paycomonline.net/v4/ats/web.php/jobs/ViewJobDetails ?src=M&job=55079&clientkey=65D59B7727406B5D22B8E 3697 1ABD3B5

Hope’s Front Door — 1047 Curtiss Street, Room 610 — Downers Grove, IL 60515 — 630.322.9803 — www.hopesfrontdoor.org




Hope’s Front Door Job List — Week of September 14, 2025, cont.

Engineering Tech Specialist (Oakbrook Terrace) ComEd - Engineering Tech Specialist - Transmission Overhead and Underground. Exelon is
leading the energy transformation, and we're calling all problem solvers, innovators, community builders and change makers. Primary Purpose: The
Transmission Lines Engineering (TLE) Overhead and Underground Designer and Doc Control will be assisting lead designers in reviewing all Issue
For Records (IFR) packages from vendors and importing them to internal systems, updating Transmission records, and retaining records for
Transmission Overhead (TOH) and or Transmission Underground (TUG) teams by scanning all historical Transmission drawings and records and
retaining them in internal systems. The designer will assist in developing TLE Document Control specific processes and associated procedures
ensuring documents and changes comply with established requirements of TLE department. They will assist is transferring design models to
AutoCAD drawings. They will work under supervision to assist TOH TUG designers. Skills in PLS-CADD, modeling Transmission Lines structures, or
Transmission Underground designs are a plus. For list of Primary Duties, Job Scope, minimum and preferred qualifications — see ‘apply’ link below.
Benefits: Annual salary will vary based on a candidate’s skills, qualifications, experience, and other factors: $100,800.00/Yr. — $138,600.00/Yr.
Annual Bonus for eligible positions: 15%. 401(k) match and annual company contribution. Medical, dental and vision insurance. Life and disability
insurance. Generous paid time off options, including vacation, sick time, floating and fixed holidays, maternity leave and bonding/primary caregiver
leave or parental leave. Employee Assistance Program and resources for mental and emotional support. Well-being programs such as tuition
reimbursement, adoption and surrogacy assistance and fitness reimbursement. Referral bonus program. And much more. Note: Exelon-sponsored
compensation and benefit programs may vary or not apply based on length of service, job grade, job classification or represented status. Eligibility
will be determined by the written plan or program documents. Website https://www.exeloncorp.com/  Join the nation's leading competitive energy
provider, with one of the largest electricity generation portfolios and retail customer bases in the country. . Apply -
https://jobs.exeloncorp.com/careers-home/jobs/26156/job?iis=Job%20Board&iisn=Appcast

Automotive Assistant & Service Managers (Darien) Put your career into high gear with Mavis Tires & Brakes at Discount Prices! We're looking
for full-time Automotive Assistant and Service Managers to join Team Mavis at one or our state-of-the-art automotive service and retail tire sales
centers. About the Position of Assistant Manager - As a future leader of Mavis, the Assistant Manager supports the Store Manager to ensure each
Mavis retail location operates efficiently, safely and effectively. Using fundamental leadership skills, Assistant Managers are responsible for enforcing
established policies, procedures and standards, scheduling mechanics/technicians' work, managing outside orders, ensuring the quality and timely
completion of jobs, meeting customer expectations, and the safety of team members. About the Position of Service Manager - The Service Manager
is responsible for assisting customers with tire selections and recommending necessary under-car repair services. In addition, to ensure complete
customer satisfaction by delivering timely completion of high-quality vehicle repair and maintenance, Service Managers must direct the workflow of
Mechanics, Alignment Technicians and Tire Technicians and stage vehicle repair/maintenance work. While driving the sales initiatives of Mavis,
Service Managers must communicate directly with customers, assess customer needs, provide information regarding requested and/or necessary
automotive repairs and maintenance, ensure customers are satisfied with their in-store experience and strive to meet customer expectations.
Employee Benefits: At Mavis, we understand that our people drive our success. We provide our team members with competitive weekly pay,
including weekly incentive compensation, a good working environment and an excellent combination of additional benefits like health, dental and
vision insurance, a 401(k) retirement savings plan with employer match, paid vacations, paid time off, paid holidays, life insurance, on-the-job
training, and opportunities for career growth and advancement. Qualifications: We recruit team members who share our commitment to providing
complete customer satisfaction and delivering the highest quality service. To be eligible for the position of Automotive Assistant / Service Manager,
you must (1) be at least 18 years of age; (2) be legally authorized to work in the United States; and (3) possess (i) 1 year of experience and/or
training in automotive parts and/or tire sales, (i) 1 year of experience and/or training in automotive repairs/maintenance, or (i) any combination of
education, training, and experience which demonstrates the ability to perform the duties and responsibilities of the position. What are you waiting
for? APPLY NOW! Candidates can apply online at www.mavis.com/careers. OPEN INTERVIEWS ARE AVAILABLE 7 DAYS A WEEK! Simply walk
in during store hours for an immediate interview. If you have any additional questions, you may call the Recruitment department toll-free # at 844-
375-3995. For more information about Mavis, please visit www.mavis.com. Mavis is an Equal Opportunity Employer. For more information, or to
apply now, you must go to the website below. Please DO NOT email your resume to us as we only accept applications through our website. Use the
link below to apply https://www.applicantpro.com/openings/mavistire/jobs/3854332-15936

Hope’s Front Door — 1047 Curtiss Street, Room 610 — Downers Grove, IL 60515 — 630.322.9803 — www.hopesfrontdoor.org




Hope’s Front Door Job List — Week of September 14, 2025, cont.

*hkkkkkkkkkkkkkkikhkhhhdhhhhhhkhkkhkkhhir JOB OR CAREER FAIRS kkkkkkkkkkkkkkkkhkhklklkkkkkkkkkkkkkkkkkik

None this week
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Many job search sites require online applications. These types of jobs are not posted in this job list. To search these
postings go directly to their sites which have many job listings that can be applied for immediately online:

http://www.jobs2careers.com/ http://www.indeed.com/ http://www.careerbuilder.com/
http://www.snagajob.com/ http://www.elitestaffinginc.com/ http://www.simplyhired.com/
http://www.beyond.com/ http.//jobs.advocatehealth.com/downers-grove-jobs http://www.jobtonic.com/
http://towniejobs.com/ http://www.worknetdupage.org/jobs/dupage-county-jobs.html|
http://www.linkup.com/  http://dupagecountyjobs.org/
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