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Project Recruiting Coordinator – Geodis (Romeoville)  Responsible for supporting a seasonal hiring initiative for field operations through full 
cycle recruiting efforts.  This position is responsible for attracting candidates and creating a pipeline of candidates for seasonal, high volume 
warehouse work in order to maintain staffing plans.  This role will work closely supporting field recruiting and HR.   Requirements:  High school 
education or GED equivalency required; understanding of recruiting processes and hiring regulations; experience in HR and recruiting systems 
preferred; PC literate to include Microsoft Office products; ability to write reports, business correspondence and procedure manuals, ability to 
effectively present information and respond to questions from groups of managers, customers and co-workers; ability to solve practical problems and 
deal with a variety of concrete variables in situations where only limited standardization exists; ability to interpret a variety of instructions furnished in 
written, oral diagram or schedule form.  Begins at $20.50/hr.  Send resume to:  emily.uvias@geodis.com  
 
Customer Service Representative – Geodis (Romeoville)   Responsible for customer service activities such as responding to inquiries, 
processing orders and handling customer complaints and questions in a prompt, courteous and effective manner.  Requirements:  High school 
diploma or GED equivalency; minimum 6 months related experience/training; experience with AS400 operating systems and warehouse 
managements systems preferred; PC literate with experience with Microsoft Outlook, Word and Excel; ability to write reports, business 
correspondence & procedure manuals; ability to effectively present information & respond to questions from groups of managers, customers & co-
workers; ability to solve practical problems & deal with a variety of concrete variables in situations where only limited standardization exists; ability to 
interpret a variety of instructions furnished in written, oral, diagram or schedule form.  $16/hr.  Send resume to:  anita.norman@geodis.com   
 
Cycle Counter – Geodis (Romeoville)   Responsible for all assigned tasks relating to inventory control, including maintaining inventory counts and 
communicating inventory needs and status to Operations management.  Requirements:  High school diploma or GED equivalency; minimum 1-3 
months related experience and/or training; experience operating a forklift & cherry picker/high lift; PC literate with experience with Microsoft Outlook, 
Word and Excel; ability to read & interpret documents such as safety rules, operating & maintenance instructions & procedures manual; ability to 
write routine reports & correspondence; abiity to physically count articles or products on shelves, racks & pallets.  $14-$15/hr.  Send resume to:  
anita.norman@geodis.com   
 
Forklift Operator – Geodis (Romeoville)  Responsible for forklift, pallet jack, and/or other material handling equipment.  This position will utilize 
equipment while performing tasks to include shipping, receiving, unloading, scanning, moving, staging, loading, locating, relocating & stacking 
product.  Requirements: High school education or GED equivalency; minimum 3-6 months experience and/or training in a warehouse environment; 
previous experience operating warehouse equipment such as a forklift preferred; ability to read & comprehend simple instructions, correspondence & 
memos; ability to follow safety regulations while operating equipment; ability to lift up to 50 lbs.; ability to learn proper operations of warehouse 
equipment.   $14-$15/hr.  Send resume to:  anita.norman@geodis.com   
 
EPJ Picking – Geodis (Romeoville)  Warehouse Operator – Order Selector. This role operates electric pallet jack equipment as part of the 
distribution process within a fast-paced warehouse setting.  This position will utilize equipment while performing order selecting (picking) tasks 
scanning, moving, staging, locating & stacking product.  Requirements: High school education or GED equivalency; minimum 3-6 months experience 
and/or training in a warehouse environment; previous experience operating warehouse equipment preferred; ability to read & comprehend simple 
instructions, correspondence & memos; ability to follow safety regulations while operating equipment; ability to lift up to 50 lbs.; ability to learn proper 
operations of warehouse equipment.  $16-$17/hr.  Send resume to:  anita.norman@geodis.com    
 
HR Generalist  – Geodis (Romeoville)  Responsible for administering programs related to all phases of human resources activity.  Requirements: 
Bachelors degree from a 4-year college or university; minimum 2 years experience and/or training, or an equivalent combination of education & 
experience; ability to occasionally lift and/or move up to 25 pounds; Spanish a plus, but not required.  Send resume to: anita.norman@geodis.com   
 
Security Officer (Bolingbrook)  Professional Security Consultants (PSC) is currently seeking to hire part-time security officer at The Promenade 
Bolingbrook, located in Bolingbrook.  This will be an afternoon shift during the days of Friday, Saturday, Sunday & Monday, 32 hours/per week 1pm - 
9pm and must have valid drivers license.  Benefits: Available to full time (36+ weekly hours) employees after 60 days of employment.   
Compensation: $12.00 /hr.  If interested, submit your resume to this posting and apply online at www.pscsite.com . You can also apply in person at 
the following location: The Promenade Bolingbrook - 631 E. Boughton Rd - Bolingbrook, IL 60440 (locate security for assistance).  Objective: 
Security officers are expected to be observant and provide a visible deterrence to crime and disruptions in a Major Shopping Center.  Officers assists 
guests, enforce rules and regulations, and ensure access control.  The security officer's mission is to maintain a safe, secure and professional 
environment by interacting with the public, vendors, client's staff & other event support staff.  Responsibilities (include, but are not limited to the 
following): - Enforce and comply with company policies, post orders and client instructions. - Provide a visual deterrence by maintaining high visibility 
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at all times. - Conduct detailed observations of people and property within their area of responsibility. - Provide detailed written reports of incidents 
that occur within their area of responsibility. - Enforce rules and regulations of the venue at all times. - Provide access control to authorized persons. 
- Prevent theft of property. - Conduct foot patrols or fulfill standing posts in their area of responsibility as directed. - Verbally interact with other people 
within their area of responsibility. - Contact their supervisor when a situation occurs outside of their training & knowledge.  - Contact law enforcement 
or emergency responders when appropriate.  Skills Required:  The security officer must be able to stand and walk for several hours at a time. - 
Officer must possess superior interpersonal skills and be willing and able to speak confidently and professionally in English with people or groups of 
people while representing the company and the client.  - Officers must be able to operate common communications equipment such as 2-way radios 
and cell phones.  - Officer must have exceptional written/oral communications, organizational and time management skills and be able to work alone 
or with groups of people for long periods of time both inside and outside.  Requirements:  Possess a valid state driver's license or ID.  - Possess or 
be able to obtain a valid state security license.  -  Clean-cut, polished, and very professional appearance. - High School diploma / GED or equivalent. 
- Effective communicator (orally and written); must write accurate & grammatically correct reports.  - Courteous, flexible and have professional 
attitude under pressure.  Applicants must pass skill assessment interviews and Drug Test. - Remain free from illegal drug use.  Professional Security 
Consultants.   IDPFR # 119-001066.  
 
EIFS/Plasterers (Downers Grove)  Construction contractor specializing in façade restoration seeks experienced Dryvit/Sto/Stucco system installers 
for full time year-round work.  Requirements: Valid driver's license and social security card - Strong work ethic - Ability to follow directions and work 
as a team member in a safety first work environment - Available to work Monday-Friday and Saturdays as needed.  Compensation: $20.00-$30.00 
per hour based on experience - Medical/Dental/Vision Insurance opportunity - Stable, full time work - All tools provided - Company truck for use 
during work hours - Paid holidays and vacation based on tenure.  Please  apply in person at: 1415 Centre Circle, Downers Grove, Illinois 60515. 
 
Cleaners (Naperville area)   Click to apply:  http://www.handy.com/apply?utm_source=cr&utm_medium=Details&iama=cleaner .   Become a 
cleaning professional with Handy.  Get paid fast.  Handy is a nationwide home services technology platform looking for professional cleaners 
immediately.   Looking for cleaners with experience!  Do jobs like:   home cleaning, deep cleaning, home sanitization, housekeeping, move-in/ move-
out cleaning.  Earn up to  15/h.  Our top active cleaning professionals make up to $1,000+ per week! Benefits: Set your own schedule, paid weekly, 
keep 100% tips.  Handy is a phone app that will connect you to customers instantly. It works in more than 250 cities across the United States.   To 
apply you must have: A smartphone (iPhone or Android) – paid experience in home cleaning - Your own cleaning supplies - Ability to speak English- 
18+ and authorized to work in the U.S.   Handy is not an employer, but simply connects independent service professionals with customers looking for 
home services.  Employment type: contract.      
 
Tuckpointers/Masons (Downers Grove)  Growing construction contractor specializing in exterior building maintenance including masonry 
restoration, tuckpointing, and caulking seeks experienced individuals who are quality driven to be part of our team.  This is a full time year round 
position to work for a professional company on commercial properties.  Requirements: Ability to work off a 28 foot ladder - Valid driver's license and 
social security card - Strong work ethic - Ability to follow directions and work as a team member in a safety first work environment.  Compensation:  
$18.00-$30.00 per hour based on experience - Medical/Dental/Vision Insurance opportunity - Stable, full time work - All tools provided - 401K 
Program - Company truck for use during work hours - Paid holidays and vacation based on tenure.  Please apply in person at: 1415 Centre 
CircleDowners Grove, Illinois 60515. 
 
Business Development and Marketing Coordinator (Lombard)  Founded in 2002, Wholesale Interiors is a furniture company that owns the brand 
of Baxton Studio. Primarily as an e-commerce wholesaler with national distribution, Wholesale Interiors aims to develop and provide stylish and 
affordable furniture.  Wholesale Interiors operates two distribution facilities and three retail stores.  You can visit our website at www.wholesale-
interiors.com.   We are looking for a Chicago Metropolitan candidate who can work with high accuracy and efficiency to start immediately.  This 
person needs to be highly analytical.  Main responsibility will be assisting our business development teams with handling new & existing prospects 
customers call/email, products inquiries, pricing, account managements and any ad hoc functions.   KEY JOB FUNCTIONS: Answering new 
prospect & existing accounts products questions on the phone and emails; new prospect and existing account management, business development 
and marketing related tasks; responding to after sales inquiries through emails and phones; updating fulfillment information via e-commerce 
platforms; preparing shipping documents, FedEx and UPS shipping labels; updating and uploading new SKUs for company websites e-commerce 
platforms; handling flyers and generating new leads with call calls and emails; submitting products through online web-portals or Excel spreadsheet 
and site audits; submitting products proposal and maintaining customers' portals; write technical and creative marketing copy for mailing lists and 
flyers; providing products updates, images, descriptions to clients; strong pricing and sales analysis; social medias postings, planning, implementing 
and monitoring the company's social media strategy in order to increase brand awareness, improve marketing efforts and increase sales; frequent 
liaison with customers and company team members.  Ability to ensure team success.  EDI Integration/EDI troubleshooting/EDI 
Mapping/Understanding ERP systems.  Other ad-hoc functions and projects.  Business Development and Marketing Coordinator Qualification:  
Fresh graduates are encouraged to apply, training will be provided to the right candidate; 1-2 years of work experience preferable; Bachelor's degree 
in business/marketing is required; proactive, highly analytical, team player and a problem solver; fast learner and multi-Tasker; deliver exceptional 
results in a timely manner; a good team player, must work well as part of a focused growing team/department, with minimal supervision and a 
disciplined and productive “self-starter” work ethic; proficient in Microsoft Excel, Photoshop, Image Editing and Outlook; EDI, ERP, shipping 
knowledge and basic understanding of HTML and CSS is a plus; excellent written and verbal communication skills; ability to multitask and work 
under deadline/pressure; willingness to work as part of a team and take extra responsibilities; strong Excel skills.  Familiar with Excel formula such 
as VLOOKUP, pivot table and other formulas; H1B visa candidates are welcome (preferably with OPT card that is valid at least for 1 year after start 
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date, company may offer a H1B visa sponsorship).  COVID-19 considerations: To keep our employees as safe as possible Wholesale Interiors, Inc 
provides PPE to each employee.  Professional cleaning vendor cleans common areas 5 times/week with a professional grade disinfector.   Benefits: 
We offer health, dental, and vision insurance, paid time off, employee's discount and 401(k) and 401k match, FSA/DCA.  We are an equal 
employment opportunity employer.   222 W Roosevelt Rd.  Compensation: Starts at $35K/year and up (DOE).   Contact: Bel Wong  (630) 238-8877. 
 
Shipping Clerk (Downers Grove)  Are you a motivated person with at least one year of experience in a manufacturing or warehouse environment? 
Are you looking to work in a dynamic and fast-paced environment?  Then working on the Shipping Team at one of the best employers in the Chicago 
area may be just what you need!  Picture yourself as part of a proud team that emphasizes quality, accuracy and delivery.  Flexco has openings on 
both first and second shift.  First Shift. Current hours are 6:00am - 2:30pm. These hours will eventually change to 8:00am - 4:30pm.  Second Shift: 
Current hours are 3:00pm – 11:30pm.  These hours will eventually change to 2:15pm-10:45 pm.  Flexco, a leading global manufacturer, is seeking a 
Shipping Team member to work in our air-conditioned facility. The chosen candidate would be responsible for picking and packing orders with 
accuracy in mind, operating a forklift and stretch wrap machine, and managing inventory accuracy and quality.  This is your opportunity to work in a 
diverse environment where the culture is focused on great people, customer commitment, integrity, innovation, collaboration, and achievement. 
Flexco has consistently been named to the list of Chicago's "101 Best & Brightest Companies To Work For" by the National Association of Business 
Resources and to the list of “Chicago’s Top Workplaces” by the Chicago Tribune.  The Flexco team is interested in you if you have: A high school 
diploma or equivalent.  At least one year in a manufacturing/warehouse environment. The ability to lift up to 45 lbs. The desire to take on challenges 
and work well under pressure.  Previous experience driving a forklift a plus. Shipping Team Members at Flexco typically start at $16.50/hour + 
depending on experience.  Flexco is an equal-opportunity employer that offers a generous compensation and benefits package including medical, 
dental, vision, 401(k) with matching funds, pension plan, life insurance, long-term disability insurance, vacation, and more.  Are you interested in us? 
Please apply via our website, www.flexco.com , by choosing the “CAREERS” link at the top of the page.  Or, copy and paste the link below into your 
browser.  https://recruiting.ultipro.com/FLE1003FLEXC/JobBoard/9837c232-ff94-45f5-8a60-
3affbd6b4188/Opportunity/OpportunityDetail?opportunityId=77a8422d-62c1-4beb-96f2-c03c6ed34cd7  
 
Seasonal Part-Time Public Works Department Position (Addison)  Apply:  
https://www.addisonadvantage.org/visitors/job_opportunities/index.php#PartTime  Summary of Position and Duties: The Human Resources Division 
is accepting applications for May 18, 2021 openings for the at-will, FLSA non-exempt, seasonal position of Part-time employee in the Public Works 
Department.  The position works approximately 40 hours a week, 7:00 am – 3:30 pm, Monday – Friday on a seasonal basis, with a start date and 
end date to their employment with the Village, as determined by the Village of Addison.  The primary responsibility of the Seasonal employee will 
involve performing a variety of maintenance activities in the buildings and on the grounds of various Village-owned facilities. The seasonal employee 
will be assigned to perform the duties of any one of the divisions in the Public Works Department on a rotating daily basis. Examples of some of the 
duties include, but are not limited to:    Performs daily cleaning and maintenance activities within all Public Works Buildings, facilities and their 
grounds, including but not limited to scrubbing, waxing, and polishing furniture; vacuuming and shampooing carpets; emptying waste baskets; taking 
trash to dumpster; maintaining humidifiers; washing windows, woodwork, toilets, and washrooms; spraying and fumigating when necessary.  May 
perform computer-entry, such as parts and material inventory, tree inventory, sidewalk trip hazard inventory, hydrant records, etc.     Assists in the 
performance of various outdoor projects, including street-patching, water-main breaks, setting-up and taking down barricades, branch pick-up tree, 
trimming, performs inspections and inventories of Village-owned systems, such as sidewalk trip hazards, street-lights, trees, etc.  Assists with the 
cleaning, maintenance and repair of underground and aboveground utilities, including: sewers, clean-outs, water-mains, valves, hydrants, light-poles, 
sidewalks, curbs, roadways, and pump stations.     Assists with keeping outside premises clean and orderly by sweeping and cleaning sidewalks and 
ramps; mowing lawns and raking leaves; picking up debris from the grounds; etc. Occasionally makes minor repairs to buildings, furniture, or 
equipment, such as windows, doors, furnace, and plumbing and electrical fixtures; identifies and reports items which need major repair.  Paints walls, 
floors, piping, etc. in various Village buildings.  Paints fire hydrants.All applicants must meet the following minimum requirements to be an eligible 
candidate for this position:     Possess a High School Diploma or G.E.D Equivalent and be 18 years old.     Ability to pass a personal interview, 
physical and drug screen when applicable.     Ability to work any expected/unexpected overtime that may be mandatory.    Experience in successfully 
dealing with the public, in person, on a very frequent basis, including the ability to handle irate, difficult and demanding customers with 
professionalism and courtesy.     Be able to successfully utilize Microsoft Office software programs (i.e., Word and Excel).    Possess a valid Illinois 
License CDL Class ‘D’ and/or Class ‘B’ or of the classification appropriate to the equipment to be operated free from incidence that may result in 
license revocation or suspension.  Beneficial, but not required, qualifications include:     The ability to operate equipment and machinery such as 
heavy equipment and trucks, hand and power-tools, hydraulic tools, pumps, landscaping equipment, mechanical and HVAC equipment.     
Vocational/technical training in the construction trades and additional experience in public works/utility maintenance, construction and repair. 
Physical Skills and Abilities Required: The physical demands described here are representative of those that must be met by an employee to 
successfully perform the essential functions of this job.  While performing the duties of this job, the employee is regularly required to stand; walk; sit; 
use hands to finger or handle shovels, rakes, and hand held tools; feel a surface for texture; reach with hands and arms; balance; climb up or down a 
ladder, hill, stairs, or into a truck; stoop, kneel, crouch, or crawl at ground level, talk or hear on the phone or in person.  Must be capable of turning, 
twisting, bending, and squatting for frequent, but short, periods of time in order to reach for and then use equipment.  The employee must frequently 
lift, push, pull and/or move equipment up to 50 pounds and occasionally lift, push, pull and/or move weight of up to 90 pounds.  Specific vision 
abilities required by this job include close vision, distance vision, color vision, peripheral vision, depth perception, and ability to adjust focus.  The 
employee must be available and present for work as scheduled; be available for call-out 24 hours a day, 7 days a week; and perform all functions of 
the job safely and efficiently at all times in compliance with all safety regulations and policies for the safety and welfare of the employee, co-workers, 
and the public.  Work Environment Factors: Ability to work under conditions that require exposure to environmental factors such as temperature and 
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noise extremes, odors, toxic and/or caustic chemicals and agents, wetness, moving parts, fumes, risk of electrical shock, frequent vibration and 
disease.  This exposure may cause some discomfort and presents a risk of injury.  The noise level in the work environment is usually loud.  Requires 
the ability to recognize and identify similarities or differences between characteristics of colors, shapes and sounds associated with job-related 
objects, materials and tasks.  Salary: Starting hourly rate for all positions is $15.32.  Seasonal Part-time employees work approximately 40 hours per 
week, plus any required overtime.  Required test and screenings: The candidate selection process consists of: a review of the candidate’s past work 
experience/skills and a personal interview.  Successful candidates must successfully pass all required screenings and tests administered, when 
applicable, in order to be a candidate for this position.  However, passing all required screenings/tests and completing a personal interview does not 
guarantee hire by the Village, as the ultimate decision to hire anyone is at the sole discretion of the Village of Addison.  IMPORTANT NOTICE – 
SUBMISSION of APPLICATION - Applications can be downloaded from the Village’s website at www.addisonadvantage.org.  Applicants will be 
notified by letter of the test date for this position, where applicable.  All completed applications must be directed to the Director of Human 
Resources/Risk Management, either via regular mail at 1 Friendship Plaza, Addison, Illinois 60101, or emailed to KAugusewicz@Addison-il.org  by 
no later than 5pm, March 16, 2021.  Also, applications submitted after the deadline will NOT be accepted.  Only one (1) application per person, per 
testing cycle is accepted.  RESUMES will NOT be ACCEPTED WITHOUT a COMPLETED APPLICATION.   Equal Employment Opportunity - 
Please refer to the Village of Addison website: www.Addisonadvantage.org, Division of Human Resources Section, to review a copy of the Village’s 
policy on Equal Employment Opportunity.  IMPORTANT DISCLAIMER for POTENTIAL APPLICANTS: Applicants with disabilities, who need 
accommodations in order to complete any portions of the application/test, should contact the Human Resources Division at 630-693-7504. 
 

Class A CDL driver - No touch  (Aurora)   About the Company: Rayne Logistics Inc. is an award winning FedEx Ground Contractor looking for 
experienced, motivated and dependable drivers with a positive attitude.  If you’re seeking a consistent schedule and great pay as a Class A CDL 
Driver with a reputable company, please contact us: 224-558-2394 or  630-862-4788.     About the Job:  SOLO= 65cpm - Salary options available - 
Direct Deposit (Weekly).   24/hr dispatch - 2016 or Newer Equipment - 2-3 weeks out - Pets are welcome - Must pass drug test (we pay for it)  - Fuel 
cards provided.      Job Summary:   Company driver (W2, solo)    Dry Van.       OTR.     $1,400 - $2,000 total average weekly pay.     $500 sign on 
bonus.     2,500 - 3,000 average miles per week.     100% no touch freight.     Home Time.  7 - 14 days out (stay out longer if you want).     Get 2 
days of home time for every 5 days worked.     Home at least 2 weekends per month.       Benefits:     Medical, Dental and Vision.     Paid holidays.    
Paid vacation.     Core Responsibilities include, but are not limited to:    Inspection of vehicle, equipment, and cargo to ensure everything is safe, 
legal, and secure.     Submitting customer paperwork and deposits including invoices, load orders, and handheld reports.    Maintaining a clean, 
sanitary, and safe work area.     Daily customer interactions and maintaining good customer relations.     Maintaining a driver's log in accordance with 
DOT regulations.     Being available for work at all times in order to meet customer pickup and delivery schedules.   Hiring Requirements:  At least 21 
years old.   Class A license.   6 months OTR experience in the last 12 months.     Experience must be with a 36 ft trailer minimum.     Must be able to 
pass urine drug test.      Must be eligible to work in the US.     Must have basic English proficiency.       Must have a valid DOT medical card.  We're 
an equal opportunity employer. 
 

HVAC Installer at Perfect Home Services (Aurora)   Opportunity Highlights: Year Round Work.  $80k - $100k/yr.  High Hourly Wage + Bonuses.  
Blue Cross Health & Great Dental Insurance.  Paid Vacation & Sick Days.  401K.  Awesome team and culture*   Want a quick inside look at what it's 
like to work here?  Click here to watch a quick video   https://www.youtube.com/watch?v=jZZstJNxkwU    Hello, First off, thanks for taking the time to 
read this message.  My name is Justin Carrol and I own Perfect Home Services located in Aurora, IL.  We are searching for a few residential HVAC 
Installers to add to our team.  We plan to hire immediately to allow the business to continue its rapid growth.  We are one of the fastest growing 
HVAC and plumbing companies in Chicagoland.  The ultimate fit for this position will come with a proven track record of success in residential HVAC 
installation.  I know the things that we claim in the opportunity highlights above may seem too good to be true.  Please let me assure you that 
everything we claim above is absolutely true.  Please do us both a favor and come to see for yourself.  You can meet with our other install crews and 
ask them yourself.     What we need:   At least 1 year of experience in a residential HVAC Lead Installer role.      Ability to pass a background check 
and drug screening.     Good driving record.  What you’ll get from us:  Insurance -   Fantastic Health and Dental insurance through Blue Cross & Blue 
shield for you and your entire family.   Most  insurance plans for our industry don't cover near as much as ours.       You get to pick: HMO or PPO.          
Our rates are extremely low when compared to competitors.     You will earn more money here than anywhere else.         We pay our installers top 
industry pay and bonuses.    Training - Our training is second to none, guaranteed.        We pay for all of your training and costs associated with 
travel & lodging.     Time Off -  We give 8 days of company paid vacation and personal time for the first year of service.       You may earn up to 18 
days paid vacation and personal time for company loyalty.      We also allow 1 week of unpaid personal time off per year.  Win  Vacations & Prizes -         
We constantly hold contests where team members win paid vacations, TV's, iPads, tools, gadgets, gift cards, etc.    Culture  - We  have an 
environment of team players that like to make money & have fun.      Our employees often tell us that they look forward to coming to work every day.    
We have several company outings per year where we all get to know each other better.      Think about how valuable it is to work for a company 
where you enjoy your time at work.     Most team members tell us that this is the greatest place they've ever worked and that they're thankful to be a 
part of this team.     Communication - We encourage, welcome & listen to communication from everyone in the company.       Everyone in the 
company has a voice.     Anyone in the company can talk to the owner & the owner listens.     Opportunity for Advancement  -     We are a fast 
growing company that believes in growing our employees and hiring from within first.    We don't give promotions for seniority, we give them for 
ability.     A person hired as a helper could literally run the company if they earn that right.     Our Company Reputation - We have a great reputation 
in the marketplace.  Check our online reviews.     Employee Appreciation & Respect -  We consider our employees our most valuable assets and we 
treat them that way!   High Ethical Standards - We don't lie, steal or cheat anyone; we earn our money very honestly and ethically.  As I said, we 
need to hire installers now, so please don’t wait to apply.  You don’t have anything to lose.  Apply now so we can chat and see if there’s a good fit for 
us.  We promise to keep our conversation short and to respect your time.  I truly hope this is the last time you’ll ever have to apply for a job for the 
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rest of your life.  Sincerely,  Justin Carrol,  Owner:  Perfect Home Services.   P.S. If you feel you're the person we're looking for please apply now  
https://perfecthomeservices.nexstarrecruiter.com/job/124242/hvac-installer?s=mn  or call Tim our HVAC Install Leader with any questions you may 
have.  His number is 630-335-6666.  *Income range, base wage and sign on bonus only available to highly qualified candidates.   
 

Homemakers and Caregivers (non medical work!) at Healthcare Plus (Aurora area)  We need reliable homemakers today!  Seeking motivated 
individuals who are interested in working in home care.  Great experience to add to any resume in the health care industry.  Health Care Plus has 
immediate openings in the Aurora area for home care aides.  If you are interested in the healthcare field or have previous CNA experience that is a 
plus.  We have both part time and full time positions available for homemakers.   Apply Now - 
https://www.applicantpro.com/openings/gohcp/jobs/1704496-217602  Responsibilities would include homemaker related duties such as grooming, 
bathing, transferring, light housekeeping, and assistance with activities of daily living.  Homemakers have the unique opportunity to work with seniors 
one on one.  Training is provided and all resumes will be considered.  No previous experience required, positions are available to start immediately.  
Call today to find out more about this great opportunity.  Bring good health care home today!  Health Care Plus Key Philosophies:     Fast paced -   
Growing Demographics -   Entry Level -  Exciting -   Training Oriented.  Call today to get started 630-948-4040. 
 
Welder Journeyman (Downers Grove)  Tradesmen International is seeking experienced Welders to join our team. If you are a Journeyman Welder 
with at least 3 years of welding experience this is your chance to advance your career!   Apply Now -  
https://jobs-tradesmen.icims.com/jobs/288474/welder-journeyman/job?iis=Job+Board+%3F    We are recognized internationally as a leading source 
for reliable, skilled craftsmen with thousands of employees across North America.  With more than 5,000 active clients we have a plenty of great 
opportunities for skilled Welders that want to be the best in their field.  We offer consistent work, top pay, benefits, and employment opportunities in 
most major markets throughout North America.  As a Journeyman Welder you will be responsible for using Stick, Mig, Tig, and Flux Core welding 
techniques to weld various components in flat, vertical, or overhead positions.  Additional responsibilities:     Performing any combination of duties to 
assist workers in welding, brazing, and thermal and arc cutting activities.     Moving work pieces, tools, and supplies, manually or by hand truck.     
Lifting, moving, and holding or clamping work pieces to table, into jigs, or into position as directed manually or by using pry bar.  Please contact Ryan 
to get started at work today!  630-287-1947.  Simply put, we're not a temp agency and don't just hire anyone. In fact, we're highly selective, 
committed to hiring only those Journeyman Welders that are highly skilled in their trade with unwavering reliability, strong work ethic, and a desire to 
be the best.  Additional requirements:   4 years of experience with Stick, Mig, Tig, Flux Core welding.    Strong working knowledge of job site safety 
as well as ability to complete a company specific safety orientation.    High standard of integrity and professionalism.     Drug free at all times. 
Benefits: In addition to consistent work, top pay, and employment opportunities, we provide a benefits package that is among the best in the industry. 
Our comprehensive benefits encourage our employees and their families to build a lifelong relationship with us.     Vacation Pay.    Health insurance.     
Dental and vision plan.    Prescription drug plan.    Life insurance.    Short-term disability.    401(k) profit-sharing savings plan.    Incentive programs.     
Tool purchase programs.  Tradesmen International is an EO employer - M/F/Veteran/Disability.  Click here to visit Tradesmen’s full website - 
https://www.tradesmeninternational.com/    Ryan Chaplain. 
 
 
 
 
 
 

**************************************** JOB OR CAREER FAIRS ****************************************** 

 
None this week 

 
********************************************************************** 

  
Many job search sites require online applications. These types of jobs are not posted in this job list.  To search these 

postings go directly to their sites which have many job listings that can be applied for immediately online: 
 

http://www.jobs2careers.com/   http://www.indeed.com/   http://www.careerbuilder.com/ 
http://www.snagajob.com/  http://www.elitestaffinginc.com/   http://www.simplyhired.com/ 

http://www.beyond.com/    http://jobs.advocatehealth.com/downers-grove-jobs    http://www.jobtonic.com/ 
http://towniejobs.com/    http://www.worknetdupage.org/jobs/dupage-county-jobs.html 

http://www.linkup.com/    http://dupagecountyjobs.org/     

 

https://perfecthomeservices.nexstarrecruiter.com/job/124242/hvac-installer?s=mn
https://www.applicantpro.com/openings/gohcp/jobs/1704496-217602
https://jobs-tradesmen.icims.com/jobs/288474/welder-journeyman/job?iis=Job+Board+%3F
https://www.tradesmeninternational.com/
http://www.jobs2careers.com/
http://www.indeed.com/
http://www.careerbuilder.com/
http://www.snagajob.com/
http://www.elitestaffinginc.com/
http://www.simplyhired.com/
http://www.beyond.com/
http://jobs.advocatehealth.com/downers-grove-jobs
http://www.jobtonic.com/
http://towniejobs.com/
http://www.worknetdupage.org/jobs/dupage-county-jobs.html
http://www.linkup.com/
http://dupagecountyjobs.org/

