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Housekeeper (Oakbrook)  $17/hour.   WHAT WE OFFER: $500 hiring bonus after completion of 90 days.  Competitive rate of pay. Great Medical, 
Dental, Vision, Life, STD, Life Insurance. 401K Match.  Free shift meal.  Hotel Discounts at Marriott Hotels!   WHO YOU ARE: You are a positive, 
service-oriented and detailed person who desires to contribute efforts towards ensuring our customers are provided with an enjoyable and 
comfortable stay.  You have an eye for noticing if any little things are out of place, and you work efficiently to uphold our high standards of 
cleanliness.  You take great pride in making our guest rooms spotless!   WHAT YOU DO: You use your practiced eye to ensure all guest service 
areas and guest rooms are cleaned to the high level of the LeMeridien's expectations using the training that we provide.  You will utilize the tools that 
we provide to clean, dust, vacuum, make beds, clean bathrooms and so forth in an efficient and meaningful manner.   WHY YOU’RE HERE: Why do 
you do what you do? Passion. Pride. Life. You are passionate about making that difference. Making the difference for every guest that walks through 
the doors of the hotel, and doing everything you can to ensure each of our guests has a memorable experience.  You are here because the life you 
want is about providing exceptional service, and that is exactly what we do.  REQUIRED EXPERIENCE & SKILLS: You love to be physically active, 
and enjoy cleaning with speed, efficiency and attention to detail. You are able to lift/push/pull up to 50 lbs., and are able to bend, twist, squat, reach 
and walk with ease.  You have open availability and are willing to work weekends and holidays.  If you have experience cleaning hotel rooms, you 
are a preferred candidate!  We are an equal opportunity employer and value diversity.  All employment is decided on the basis of qualifications, 
merit, and business need.  Click here to apply:  
https://careers.hireology.com/lemeridienchicag-oakbrookcenter/876539/description?ref=cr&utm_source=SG&utm_medium=email&utm_campaign=A 
 

Dental Assistant (Westmont)  Unforgettable Smiles is looking for a Dental Assistant to join our team.  Why Heartland Dental? Heartland Dental 
believes that to provide exceptional lifetime care for patients, we must hire and grow team members who will support the business and clinical needs 
of each supported dental office and foster a strong team building culture.  As a Dental Assistant, you’ll work in an environment that encourages 
learning, team cohesion, and puts patients first.  As a Dental Assistant, you’ll enjoy state of the art technology while being surrounded by 
camaraderie and support.  This is where patients come first, and continuous learning is encouraged!  Hard-working and motivated, the successful 
candidate will bring a passion for providing the best patient care to the communities they serve.  More about the role:  Greet and welcome patients 
from the start of their dental journey, as well as sustain patient comfort and provide appropriate education throughout treatment.  Conduct a thorough 
review of the patient’s health history in order to provide quality care.  Take and process x-rays and other diagnostic assessments (iTero 3D scanner, 
digital photography, etc.)  Provide superior chairside assistance (i.e., four-handed dentistry) to supported dentists during a wide variety of procedures 
in accordance with the state dental practice act.  Utilize Dentrix for patient scheduling and record keeping.  Prepare treatment room with strict 
adherence to safety protocols and following OSHA & CDC recommendations.  Manage supply and inventory levels, as well as place and expedite 
orders as needed.  Partner with the providers and team to implement Heartland Dental systems and maximize office workflow.  What You’ll Gain:  
Competitive benefits including health insurance, retirement savings plans, six paid holidays, and PTO (paid time off).  Front loaded education and 
training, providing you the opportunity to develop to your full potential.  Opportunity to be a part of a secure company with 20+ years of industry 
leading experience that provides a stable career with unlimited growth potential.   About Unforgettable Smiles  -  Unforgettable Smiles, like each 
Heartland Dental supported office, is unique to the community and the patients they serve.  Join a 14 person team that thrives on collaboration, 
communication and community.  We are located at 416 E. Ogden Avenue in Westmont.   We are looking for an Experienced Dental Assistant who is 
patient focused.   Minimum Qualifications:  Working knowledge of dental procedures and terminology.  Experience working in a fast-paced and 
customer-centric environment.  If required under the state dental practice act, dental assistant certification and/or x-ray certification.  Excellent 
communication and organizational skills.  Preferred Experience:  1+ years of experience in a dental setting.  Dentrix or other dental software 
experience.  Dental assisting school certification.  Physical Requirements: Ability to perform essential duties satisfactorily with or without reasonable 
accommodation.  Reasonable accommodations may be made to enable individuals with disabilities to perform the essential duties of the position. 
Prolonged periods sitting and standing.  Must be able to lift and carry up to 45 pounds at times.  Availability to attend virtual training sessions (or in-
person) periodically throughout the year.  Who is Heartland Dental? As the largest and one of the fastest growing Dental Support Organizations, 
Heartland Dental provides exceptional service to its more than 2300 supported doctors in 38 states and over 1,400 supported offices.  Each 
Heartland Dental supported office is unique to the community and the patients they serve.  Supported Doctors are the leaders of their practice and 
set forth their own clinical care philosophies.  With the largest network of doctors, we are founded by a doctor for doctors with a mission to support 
dentists and their teams as they deliver the highest quality dental care and experiences to the communities they serve while providing exceptional 
careers and creating value for our stakeholders.  At Heartland Dental, we’re committed to living our core values which promote diversity and 
inclusion.  We provide all employees and applicants for employment the protections of federal, state, and local laws affording equal opportunity in 
employment.  COVID-19: The Company and supported offices comply with all local, state and federal regulations.  Employment is contingent upon 
an individual's continued compliance with regulations and Company policy, including COVID-19 vaccination or testing.  Apply: 
https://apply-careers-heartlanddentalcare.icims.com/jobs/64330/dental-
assistant/job?mode=job&iis=Pr&iisn=m&mobile=false&width=760&height=500&bga=true&needsRedirect=false&jan1offset=-360&jun1offset=-300  
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School Bus Driver - Kids Kab Inc. (Westmont)   SALARY:$13 - $15 / Per Hour.  JOB TYPE: Part-Time, Employee.   Drivers needed to safely 
transport children  to and from school.  Clean driving record is required.  Company minivan provided daily.  Does not require a CDL.  No experience 
necessary; training is provided.  Assigned a set schedule for the school year.  Work Monday thru Friday - no weekends!   Mid-August  – June 10th.  
This is a family business which we take very seriously.  We strive to have a great rapport with the parents and schools that hire us to safely transport 
their children/students to and from school.  For more information, email KidsKab2@yahoo.com   or call Kids Kab at (630) 493-9543.  
 

Auto Collision Tech (Westmont/Downers Grove)  Position Overview:  At AutoNation, getting customers back on the road is what drives us.  We’re 
looking for a Collision Body Technician or Auto Body Technician to join our team.  As a Collision Body Technician, you’ll perform vehicle repairs as 
assigned in accordance with dealer and factory standards.  Your attention to detail make you a valuable asset to the team as you ensure repairs are 
completed on time, and deliver top-notch work to delight our customers.  What are the daily job responsibilities?  Performing work as outlined on 
repair orders with efficiency and accuracy.  Communicating with Estimators and Parts Associates to obtain necessary parts.  Assessing vehicle 
condition to determine if additional safety or repair work is needed.  Performing all body repairs according to estimate.  Performing welding, 
soldering, body alignment, and frame/unibody repairs.  Operating all equipment in the Collision Center in a safe and productive manner, following 
AutoNation’s Safety Standards for the use of personal protective equipment (e.g., safety glasses, gloves, hearing protection) while working on the 
production floor.  Inspecting all work performed as a Quality Control (QC) measure as soon as jobs are completed.  Mixing all chemicals according to 
manufacturer directions/specifications.Understanding and following federal, state, and local regulations that affect Collision Center operations, such 
as hazardous waste disposal, OSHA guidelines, etc.  Gaining superior product knowledge to provide high quality repairs.  What are the requirements 
for the Collision Body Technician?  ICAR certification (preferred) or interest to become certified.  OEM certification (preferred) or interest to become 
certified.  At least two years’ automotive experience.  Must have a valid, in-state driver’s license with an acceptable, safe driving record.  Ability to 
operate an automobile.  What are the opportunities for career growth?  Our Associates have many choices for career growth and development after 
success in a Collision Body Technician role.  Future opportunities may include: Collision Director.  Collision Production Manager. Collision Estimator. 
Collision Body Team Lead.  The intent of this job description is to provide a representative summary of the major duties and responsibilities 
performed by incumbents of this job.  Incumbents may be requested to perform job related tasks other than those specifically presented.  Career 
opportunities are dependent on business and staffing needs, as well as the qualifications of internal and external candidates.    Apply: 
https://jobs.autonation.com/jobs/175584/job?iis=appcast  
 

Class A CDL Solo and Team Truck Driver, Paschall Truck Lines Inc. (Woodridge)   Description: CDL-A Solos Start up to $0.70 CPM base pay,  
Teams start at $0.75 CPM.  Transition Bonuses for Both! NEW Veteran Appreciation Pay!  Unique pay programs and benefits!  At PTL, you'll receive 
a long OTR length of haul, longer for teams. This means more time on the road earning and less time waiting at shippers.  Our drivers can earn 
some of the highest take-home pay in the business.  And, to help keep your pay more consistent, we'll pay the portion of miles you've run a load right 
up to payroll cut off time. We know of very few competitors offering this unique benefit.  Our solo company drivers earn scheduled base pay 
increases up to $0.70 CPM, then an increase every 50,000 miles with no pay cap!  All teams starting base pay is $0.75 CPM, and earn increases 
every 50,000 miles starting mile one with no pay cap!  A variety of positions to fit your lifestyle!  Local – Home Daily. Dedicated.  Regional - Home 
Weekly.  National - Out 7 home 2, out 12 home 3, or out 21 home 4 in many areas!  We have a variety of career opportunities for professional truck 
drivers: OTR Solos and Teams, Regional, Trainers, Independent Lease, and Owner Operators.  We also have one of the highest-paid training 
programs for new CDL-A drivers and a great refresher program for people who have been off the road for a while.  Are you a Military Veteran?  We 
recognize the work ethic, commitment, and loyalty you had while serving our country.  Anyone can say thank you, but at PTL we put our money 
where our mouth is by paying you for the time you served in the Military, no matter what specialty!  We think that’s a better way to thank you for your 
service!  We appreciate our drivers so much we're giving them the company!  As a company employee, you'll earn ownership in the company. PTL is 
100% employee-owned.  This means all vested company employees receive an allocation of shares of the company every year as a thank you gift 
for their hard work.  Teams start up to $0.79 CPM:  $0.75 CPM base + $0.04 CPM safety/service bonus.  No gimmicks, plus a $6,000 transition 
bonus!  Solos start up to $0.74 CPM: $0.70 CPM top starting base + $0.04 CPM safety/service bonus.  No gimmicks, and a $3,000 transition bonus! 
Long OTR average length of haul, longer for teams. High percentage of drop & hook.  Consistent take-home pay week to week.  Paid Vacation.  Pet 
and Rider allowed!  Current model trucks. Industry-leading retirement programs.  Medical/Dental/Vision/Life Insurance available for employees and 
their families. Safety, Service, and Productivity bonus opportunities.  We’re working hard to become safer every day.  We believe it’s our 
responsibility to help you get the most from your driving career.  That’s one reason we maintain some of the best safety scores in the business!  How 
good are we?  Well, the DOT doesn’t require or recommend their officers inspect our Drivers.  This keeps you on the road, reduces the chances of 
violations on your PSP record, and helps protect your CDL and Driving Career!  Call 866-267-2157.  
 

Load Tracing, Staffmark (Bolingbrook)   Customer Service Coordinator - Load Tracing.  1st Shift: 8am-5pm.  Sunday-Thursday.  $16/hr.  This is a 
temporary position. Starting the 1st week of August and set to end the 2nd week of January.  Staffmark has partnered with one of the nation’s largest 
printing companies to offer you this exciting new opportunity in Bolingbrook, IL! The Customer Service Coordinator will be joining a global family of 
manufacturing, distribution and more that was first started over 150 years ago!  What’s in it for you?  Competitive pay.  Daily Pay or Weekly Pay 
Option.  $150 Referral Bonuses.  Medical, Dental, Vision and 401K plans available.  Hands-On training.  Advancement opportunities.  Your day at a 
glance:  Responsible for attempting to secure a current status at least once daily for all transactions on your portion of the daily tracing report 
distributed each morning.  Field incoming phone calls to your workspace phone and provide responses to the inquiries in a timely manner.  Field 
incoming emails directed to your workstation specific to your company email address as well as a shared email distribution box for the team, and 
then provide responses to the inquiries in a timely manner.  Requesting documentation from carriers as proof of delivery and other necessary 
documentation.  Acquiring p/u and delivery appointments for carriers (as needed).  Performs other related duties and participates in special projects 
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as assigned.  If you are energetic, enjoy working in a fast paced team-oriented environment and are ready to get to work at this phenomenal 
company we want to talk to you! Click on “Apply Now” to learn more. We look forward to working with you. If you have any questions or would like to 
check the status of your application, please call us at (630) 378-2877.   About Staffmark - {CompanyStatement}  Staffmark is committed to providing 
equal employment opportunity for all persons regardless of race, color, religion (including religious dress and grooming practices), sex, sexual 
orientation, gender, gender identity, gender expression, age, marital status, national origin, ancestry, citizenship status, pregnancy, medical 
condition, genetic information, mental and physical disability, political affiliation, union membership, status as a parent, military or veteran status or 
other non-merit based factors. We will provide reasonable accommodations throughout the application, interviewing and employment process. If you 
require a reasonable accommodation, contact us. Staffmark is an E-Verify employer. This policy is applicable to all phases of the employment 
relationship, including hiring, transfers, promotions, training, terminations, working conditions, compensation, benefits, and other terms and 
conditions of employment.  All employees are directed to familiarize themselves with this policy and to act in accordance with it. All decisions with 
respect to employment matters and other phases of employer-temporary employee relationships will be in keeping with this policy and in accordance 
with all applicable laws and regulations.  Staffmark website -  http://www.staffmark.com  
 

Part Time School Bus Driver, First Student (Westmont)   Description - Now Hiring School Bus Drivers in Westmont, IL- $20.00/hr Starting Wage, 
Paid CDL Training & $5,000 Sign-On Bonus/Retention Bonus!  Question? 630-964-2500 ext 8.  We will train you to get your CDL and PAY YOU 
while we do it!   Apply today and take advantage of our new starting wage! Drivers starting wage is now $20.00/hour!  First things First: Who are we?   
Twice the size of our next largest competitor, First Student is the leading school transportation solutions provider in North America.  Every day, we 
complete 5 million student journeys, moving more passengers than all U.S. airlines combined.  With a team of highly trained drivers and the 
industry’s strongest safety record, First Student delivers reliable, quality services to 1,100 school districts.  Why join as a School Bus Driver?  For 
many reasons.  $20.00/HR starting wage; depending on experience.  $5,000 Sign-on Bonus*  No experience necessary! We train!  Paid CDL 
training.  Hours guarantee.   Paid holidays.  Additional hours available – charter route opportunities!  Child ride along program.  No nights or 
weekends.   About the Position:    Join our team of professional drivers dedicated to getting students to and from school safely.  Drivers enjoy the 
support of our industry leading technology to guide them through their daily routes.  Prioritize vehicle maintenance by conducting pre and post trip 
vehicle inspections.  Provide support to students by assisting with boarding and exiting the bus.   Qualifications:  Good verbal communication skills  
At least 21 years old.   Valid driver’s license for at least 3 years.    Be subject to a drug screen and physical. *Conditions apply.  See location for 
details.  Bonus expires 7/31/2022.  We aspire to have a culture where all people are First. We strive to attract and retain a diverse workforce 
therefore all qualified applicants will receive consideration for employment without regard to race, color, religion, sex, sexual orientation, gender 
identity, national origin, disability or veteran status. First is also committed to providing a drug-free workplace.  First is an equal opportunity employer 
and by doing so we will sustain and promote an inclusive culture that supports future growth for all.   Apply - 
https://apply.workatfirst.com/vacancy/part-time-school-bus-driver-39756/40000/description/?_channelid=278&_ccid=1654975944230rqowgqqj7  
 

Warehouse Worker - Package Handler, United Parcel Service (Westmont)   Description:  $15 / hour. Shift: Preload (3:00 AM - 8:00 AM)  Twilight 
(5:00 PM - 10:00 PM.  UPS Quick Apply: Applying for this role online is quick and easy – and you could even schedule your first day of work within 
30 minutes! The steps are simple:  1) Create a profile so you can save your place in the process and keep track of your progress.  2) Watch a couple 
of short videos to see what the job is really like.  3) Provide some basic information in our online application process.  4) Receive your job offer and 
schedule your first day of work.  SHIFT YOUR TEAM: Who exactly are UPS Warehouse Workers?  Also known as Package Handlers, many of our 
WarehouseWorkers start out as seasonal employees but we also hire warehouse workers throughout the year. They are a diverse, collaborative, 
energetic team who enjoy fast-paced work.So what does it take to make it through a busy shift moving boxes and packages?  The ability to lift up to 
70 lbs.  Stamina – this is a workout like no other!  Legal right to work in the U.S.  An eye for detail. Reliability, responsibility, and a really good pair of 
workshoes.  SHIFT YOUR BENEFITS:  What’s in it for you?  You’ve read about the quick application process, tight team, and active work… but what 
else do we offer to that makes being a UPS Warehouse Worker such a great gig?  Excellent weekly pay.  Safe work environment.  Up to $25,000 in 
tuition assistance.  401(k). Medical, dental and vision after waiting period.  And so much more.  SHIFT YOUR PURPOSE: So what is UPS all about? 
Well, you’re probably already familiar with us – we’re the brown trucks delivering everything from diapers and dish towels to holiday gifts and college 
care packages to life-saving medicines.  But we’re more than that. We’re also hardworking, efficient package handlers and friendly, focused drivers. 
We’re professionals working in finance, IT, engineering, marketing, and more.  We are building our business ethically, safely, sustainably, and in an 
environmentally conscientious way.  We are here to deliver what truly matters – to customers, communities, colleagues, the world, and you and your 
career.  UPS is an equal opportunity employer.  UPS does not discriminate on the basis of race/color/religion/sex/national 
origin/veteran/disability/age/sexual orientation/gender identity or any other characteristic protected by law.  We welcome those with experience in 
jobs such as Forklift Operator, Warehouseman, and Picker and Packer and others in the Logistics to apply.  Apply - https://www.jobs-ups.com/job/-/-
/1187/32970451936?utm_source=m&p_sid=1V5lwpb&utm_medium=j&ss=paid&p_uid=xhBfYzisAy&utm_campaign=3%20-
%20central%20plains&utm_content=pj&dclid=CjkKEQjwuO6WBhCHvuq6tuLopv8BEiQAgV4v1CJXfXhZWIGFxJPlt5uPlMasN4JHreLjVkLADp3OUM  
 

Registered Nurse (Downers Grove)  DescriptionRegistered Nurse (RN) - *Now Offering Paid Time Off (PTO) Benefits*  Aveanna Healthcare, the 
largest pediatric home health care company in the U.S., is hiring compassionate Registered Nurses (RN) to provide skilled nursing care to patients in 
the home setting.  We are the hearts of 30,000 caregivers and trusted by over 33,000 families.   Qualifications of the Registered Nurse (RN):   Must 
have good standing license (RN) in the state in which the clinician will practice.  Must have at least 6 months of hands-on nursing experience.  
Current CPR certification.  Must be willing to provide in home nursing care to infants, children, and adolescents. Responsibilities of the Registered 
Nurse (RN):   One to one patient care in a home environment.  Execution of physicians prescribed plan of care and compliant documentation of care 
provided in system of record.  Administration of prescribed medication, treatments and therapies.  Patient assessments, coordination of care.  
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Health, promotion, teaching, and training of family members.  Benefits of the Registered Nurse (RN):    Health, Dental, Vision, and Life Insurance*  
Paid Time Off Available.  401(k) Savings Plan with Employer Matching*   Easy access to state of the art technology for electronic charting during 
point of care.  24 Hour 7 Days a Week Team Support for direct clinical and scheduling assistance.  Hourly Pay & Weekly Paychecks.  Flexible 
Scheduling (8, 10, and 12 hour shifts; Day/Night/Weekends available).   Potential for Overtime.  Paid Training & Continuous Professional 
Development.  *benefit eligibility is dependent on employment status.   Equal Employment Opportunity and Affirmative Action: Aveanna provides 
equal employment opportunities (EEO) to all employees and applicants for employment without regard to race, color, religion, sex, national origin, 
age, disability or genetics. In addition to federal law requirements, Aveanna complies with applicable state and local laws governing 
nondiscrimination in employment in every location in which the company has facilities.  This policy applies to all terms and conditions of employment, 
including recruiting, hiring, placement, promotion, termination, layoff, recall, transfer, leaves of absence, compensation, and training.     Apply - 
https://jobs.aveanna.com/job/registered-nurse-rn-nursing-downers-grove-il-144313/?ccuid=40286640498  
 

Paint Business Manager, Ace Hardware  (Oak Brook)    The Job - The Paint Business Manager will work in conjunction with the Paint Business 
Manager on certain aspects of Ace Hardware and Emery Jensen Distribution (EJD) paint business including product assortment and marketing 
strategy development & execution from wholesale decisions through retail execution.  The position provides leadership opportunities within the 
organization via exhibiting a thorough understanding of the competitive marketplace and trends, providing Ace retailers and EJD customers potential 
to grow via differentiated assortment, and ability to articulate and drive action plans to execute.  In addition, the Paint Business Manager is directly 
responsible for global brand management of the private label paint and coatings portfolio for retailers and consumers. Responsibilities include design 
& development of packaging; creation and prototyping of product merchandising, color displays & collateral; color palette design, updates, and 
marketing; brand messaging and positioning across the entire brand portfolio; promotional marketing for paint and the paint departments both in-
store and online; overall layout of the consumer's path to purchase across all channels.  What you'll do: Strategy and Business Planning.  With the 
Paint Business Manager, identify opportunities within the strategic planning process to grow paint category in terms of sales and gross profitPresent 
plan to leadership for support and revisit throughout the year to report progress and shifts in execution.  Participate in development and management 
of category growth plan for Ace and EJD.   Marketing & Promotional Planning.  Oversee concept ideation and management of all content for 
thepaintstudio.com.   Coordinate with outside agencies, vendor partners, field teams, R&D, marketing, and store décor teams.  Develop annual and 
monthly promotional schedule of advertised categories/items across all mediums to drive awareness and increased transactions at retail.  Work in 
conjunction with Paint Business Manager to identify items, negotiate special pricing and terms, develop a retail placement and execution strategy, 
and present items to the promotions team for selection.  Oversee all promotional item submission forms, target pricing, correction notices and ad 
proofing.  Brand Management and Messaging.  Responsible for brand development from determining viability in the market to ultimate rollout.  If 
viable, develop the brand from all phases beginning with market position, name, price, aesthetic, key messages and more.  Must establish and 
maintain brand guidelines/ style guide for all vendors/ graphic designers to ensure its identity is consistent in all mediums, through all marketing 
channels, and in all markets.  Market Research.  Work with research and analytics team on paint specific needs.  This may include development of a 
research brief, questionnaire design, attendance to observe focus groups.  Develop keen understanding of consumer shopping journey for liquid 
paint as well as market and design trends relevant to Ace's customers and product assortment for liquid paint.  Color Palette Design and Ownership.  
Design development from creative brief to production of printed materials for: product labels, color fixtures, in-store collateral, signage, social media, 
promotional marketing and Ace Brand local marketing.  Oversee the selection and development of colors to be features in various merchandising 
materials ranging from displays, color cards, brochures and other collateral seen or used by consumers; includes the projection of color trends and 
the interaction between color stylists and color technicians both internal and external.  All color work encompasses the Ace Brand and 
Clark+Kensington in addition to collaboration with Benjamin Moore and Magnolia Home.  Retailer & Cross Functional Communication.  Collaborate 
with the D1 merchandising team to produce monthly retailer paint newsletter and weekly This Week in Merchandising posts as needed.  Lead Paint 
RIT team meetings.  Attend retailer group meetings and targeted retail store visits.  Utilize ACENET to communicate new programs, changes or 
issues.  Coordinate with Merch CARE to prep Ace Care Center for calls and e-mails related to respective category.  Convention Planning. 
Coordinate 1P/1U vendors to attend semi-annual convention.  Plan and execute all vendor programs including drop ship forms, Power Buys, Saving 
Showcase and New Arrivals.  Plan merchant area theme and execution for paint booth at convention including branded giveaways, booth presence 
of Ace Paint products and color fixture(s) and signage.  What you will need: Knowledge, Experience, and Competencies: Competencies: Strategic 
thinking - Ability to envision, create and present strategy to drive disruptive wholesale and/or retail growth in category sales and profit.  Results-
oriented - Ability to drive results to and above plan with full accountability, proactively shifting efforts as trends and business variables change. 
Leadership - Demonstrated and active leadership across the organization, vendors and retailers as authority in respective category.  Superior 
problem-solving skills.  Product passion - Natural and fanatical curiosity around product and retail marketplace, demonstrated and put into action. 
Convertible to multiple categories based on changes in responsibilities.  Negotiation skills - Superior negotiation skills with proven results leveraging 
company scale, business drivers and strategies.  Presentation skills - Ability to plan, assemble and present with excellence strategy, execution and 
updates to leadership, across the organization, vendors and retailers.  Experience and Technical Requirements: Bachelor's degree in Marketing, 
Merchandising, or equivalent business degree.  Five or more years of professional experience in merchandising or marketing, either agency or in-
house experience.  Paint industry experience, including familiarity with all architectural coatings categories, is strongly requested but not required.  
Proven track record in developing and maintaining merchandising and/or marketing strategies to meet the organization's objective.  Proven ability to 
oversee and manage packaging and merchandising material development with graphic designers, ad agencies and other vendor partners.  Strong 
understanding of customer and market dynamics and requirements; high customer orientation.  Strong project management skills with demonstrated 
ability to multi-task and set priorities within tight timelines and high internal and external expectations.  Superior organization and time management 
skills; comfortable working in a fast-paced environment.  Demonstrate strong decision-making skills.  Flexible and open to changing priorities; 
comfortable with ambiguity.  Superior written and verbal communication skills, coupled with developed interpersonal skills; strong collaboration skills,  
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Proven ability to multi-task projects and meet deadlines.  Proficient in Microsoft Outlook, Word, Excel, and Power Point.  Ability to travel up to 25%.  
We want to hear from you!  When most people think of career opportunities with Ace Hardware, they often think of the helpful cashiers and sales 
associates at their local store.  However, have you also considered the people behind the scenes who select, promote, ship and process the invoices 
for more than 75,000 products?  Maybe you haven't, but we'd like you to.  Because together we help our customers take care of their homes.  Come 
find out why a career with the Ace Hardware Corporation is one of America's best kept secrets.  Equal Opportunity Employer.  Ace Hardware 
Corporation and its subsidiaries are committed to a policy of promoting equal employment opportunities. The company recognizes the importance of 
diversity and leveraging the skills and talents of all people to the mutual advantage of each individual and the organization.  The company is 
committed to the prevention of employment discrimination related to race, religion, color, sex (including sexual harassment), gender identity, national 
origin, age, marital status, disability and military or veteran status, sexual orientation or any other action covered by federal or applicable state/local 
laws.  About the Company - Ace Hardware Corporation has grown to become one of the nation's leading "helpful hardware" retailer-owned 
cooperatives.  As a member of the Ace corporate team, you'll have an opportunity to play a valuable role in our ongoing success, while contributing 
work you believe in and receiving world-class benefits that help Ace team members balance their personal and professional lives.   Benefits: 
Comprehensive Medical Coverage.  Prescription Drug Coverage.  Vision Coverage.  Dental Coverage.  Life Insurance.  Short-Term Disability / 
Salary Continuation.   Long-Term Disability.  COMPANY SIZE: 10,000 employees or more.  FOUNDED 1924.    Apply - 
https://acehardware.wd1.myworkdayjobs.com/en-US/External/details/Associate-Paint-Business-Manager_REQ-14727?source=SRM 
 WEBSITE: http://www.acehardware.com/  
 
  
 
  
 
 
 

**************************************** JOB OR CAREER FAIRS ****************************************** 

 
North Aurora-Smithfield Foods National Hire a Veteran DayJob Fair  -  Smithfield Foods will be hosting a National Veteran 

Hiring Event.   
July 25, 2022, 11:00 AM to 2:00 PM,  

Chicago Marriot Naperville  
1801 North Naper Boulevard, Naperville, IL  60563 

 
We invite veterans and their families to attend to learn about working for Smithfield Foods.  

 We have many professional and corporate opportunities available. Our National Human Resource Team will be onsite.   
We look forward to meeting you Monday 

 
********************************************************************** 

  
Many job search sites require online applications. These types of jobs are not posted in this job list.  To search these 

postings go directly to their sites which have many job listings that can be applied for immediately online: 
 

http://www.jobs2careers.com/   http://www.indeed.com/   http://www.careerbuilder.com/ 
http://www.snagajob.com/  http://www.elitestaffinginc.com/   http://www.simplyhired.com/ 

http://www.beyond.com/    http://jobs.advocatehealth.com/downers-grove-jobs    http://www.jobtonic.com/ 
http://towniejobs.com/    http://www.worknetdupage.org/jobs/dupage-county-jobs.html 

http://www.linkup.com/    http://dupagecountyjobs.org/     

 


