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Help Begins Here

Manufacturing Position (Addison) Selective Plating in Addison is hiring! Now hiring Full time factory Line Operators. Career opportunity. >> No
experience needed. We train. << * $18.00 per hour to start with no experience. * Fast advancement possible. * Higher starting wage with
manufacturing or electroplating experience * Overtime available. Benefits: * Paid Health Insurance ¢ Paid vacation and holidays ¢ Career
Advancement opportunities. APPLY IN PERSON ONLY. See Alexandra Ochoa at 240 S Lombard Rd, Addison, IL ( south of UPS on the same side
of the street ), Monday - Friday: 8:30 am. - 4:00 pm.

Service Technician (Downers Grove/Lisle area) Experienced window technician needed. Must have 5+ years of experience in either installation
or service of window and door products. Who is the right person for this role? A technical and production minded person. Someone who is able to
diagnose and solve problems on the spot. Can identify product and repair parts needed to correct customers concerns. Will have at least 5 years
experience in repair/maintenance and/or construction background. One who will be able to take initiative and have a positive attitude. Someone who
can learn all aspects of service. Responsibilities: Replace thermal panes. Replace hardware on windows (balance systems and locks). Cap and
caulk windows is a bonus. Valid driver's license is required. 40 hours per week with the potential for overtime. General hours of 7:30am to 5pm
Monday through Friday along with every other Saturday. What can lllinois Energy offer you? Great Pay within Industry - Stable, steady, growing
environment within a 23 year-old established company that employs 80 people. Professionalism - We invest heavily into our products and our
commitments to our employees and customers. Teamwork - Is absolutely essential. We first need to communicate and help each other in order to
assist our customers. Growth - As our company grows we are constantly in demand for more people to fulfill the necessary roles. We prefer to
promote from within. Family Environment. Use of Company Truck (all related expenses covered). Company Smart Phone. Paid Holidays. Paid
Vacation and Sick Days. Health Benefits. Retirement Benefits. Who is lllinois Energy? We are a family oriented company that started in 2002. Our
mission is to enhance and enrich the lives of our customers, teammates and our communities by providing world-class remodeling products and
services. Not once but for a lifetime. We carry the highest quality products with the best service and the longest warranties. Currently we service 150
cities in the Chicagoland area with thousands of customers who all expect top notch service which cannot be done without our valuable teammates.
See more at www.lllinoisEnergy.com 430 Ogden Ave., Lisle. Pay: $50,000-$75,000 + Benefits. (Pay will depend on experience). Benefits: 1. 401(k)
2. Health, Dental, Vision Insurance. 3. Paid Time Off 4. Vehicle, Gas, Tolls Provided. Schedule: 1. Monday-Friday 2. Every other Saturday. Work
Location: In person. APPLY HERE: https://www.illinoisenergy.com/careers/detail/?id=797491919940668115

Front Desk Executive (Darien) Laneville Family Chiropractic. Get paid to talk to people! [Really!] The “gift of gab” is a highly sought-after quality
here at our practice. You have a way of being able to talk to people and make them feel “at home” and comfortable. Many of our patients have been
through years of pain before they came to us. And along with good professional care, they are looking for a friend to help guide them through their
healing. Laneville Family Chiropractic is waiting for you to come shine in your own way over here as our Front Desk Executive. The role: Meeting
and greeting clients. Taking payments. Answering incoming calls and scheduling appointments. Typing emails and other correspondence.
Maintaining patient records and respect confidentiality. Involvement in marketing and public relations projects. Help managing clinic social media.
Provide general reception and office support (basic computer and word processing skills is essential). Maintaining office presentation, general
cleaning duties. On-going training will be provided, with opportunities to attend fully-paid seminars locally and interstate. Preferred Requirements:
Has great telephone manner, interpersonal and communication skills. Great computer skills (Mad skills in social media is a bonus). Is proactive,
organized, reliable and consistent in their work. A desire to be challenged to learn new skills and grow into roles as needed. Put the secret code “47”
in the subject line of your email to us, thanks. Is health conscious. Ability to work in a team of different personalities (we have a chiropractor who is
organized and gets things done and a chiropractor who is fun-loving). Experience in a similar health care support role would be favorable but not
essential (P.S. our previous successful hire didn’t have a health industry/reception background). Hours & Address: This position is for; Mon, Tue,
Thurs 8:30am - 12:30pm and 1:30pm to 6:30pm and two Saturday’s per month from 8:30am - 12:30pm. Full Practice Hours: Mon, Tues, Thurs 9-12
and 2-6 and 2 Saturday’s per month 9-12. Practice Address: 1510 Plaifield Rd., Ste 6, Darien, IL 60561. Instructions: We are likely to receive a lot of
applicants and don't have time to interview all, so make this stand out if you want a job that will change the entire trajectory of your life. Email us a
resume with a cover letter or video [video is strongly preferred]. In your cover letter or video include your compensation requirements. Tell us how
you will fit in THIS job specifically. We know what’s a fit for us and we want to know if this is a fit for YOU. We will NOT be calling you to clarify
whether or not you're a fit. SELL US on why we would be lucky to have you on the team. Make sure your email subject line has the secret code in it.
If you don'’t have the secret code, please do not apply. One thing you should know about us is we are all about being the friend needed during hard
times. What's important to our patients is important to us and we will move mountains to get them there. Pay: From $21.00 per hour. Benefits:
Employee discount. Paid time off. Application Question(s): Must send a cover letter with the items requested in the ad to be considered.

Work Location: In person. Email: info@chicagolandnucca.com

Assembler | (Bolingbrook) 3rd Shift, Assembler | (10:00pm to 6:30am) Viper Final. In this job you will perform a variety of sub-assembly and/or
assembly operations. As an Assembler | you will: Prepare work to be accomplished by studying assembly instructions, blueprint specifications, and
parts lists; gathering parts, subassemblies, tools, and materials. Position parts and subassemblies by using templates or reading measurements.
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Assemble components by examining connections for correct fit; fastening parts and subassemblies. Assist in the building of prototypes and/or other
basic assembly projects outside of normal production as needed. Maintain safe and clean working environment by complying with procedures, rules,
and regulations. Conserve resources by using equipment and supplies as needed to accomplish job results. Contribute to team effort by training
others in performance of basic assembly tasks as needed. Inspect all work and ensure it meets requirements prior to passing it on to the next
operation. Document actions by completing production and quality forms. We are looking for someone who has a High School diploma, GED or
combination of work experience and skill development. Ideally has ~1 year experience working in a manufacturing environment. Is able to safely use
small hand and power tools; able to read and interpret Drawings and Bills of Materia; has basic computer skills; able to read instructions and
understand verbal instructions in English. The physical demands of the job are: Work is classified as Medium - Heavy Physical Demand Level (PDL)
by the US Dept of Labor's Dictionary of Occupational Titles. What we offer you: Pay Range between $20 - $24 per hour. Please note the pay
information shown above is a general guideline. Pay is based upon candidate skills, experience, and qualifications. G&W Electric offers a
comprehensive benefits package that includes: Medical, Dental and Vision Insurance, Short and Long-Term Disability, Life Insurance, Health club
membership program and reimbursement, Employee Assistance Program, Tuition Reimbursement, 401 (k), Annual Profit Sharing, Vacation, Air-
conditioned/heated state-of-the-art manufacturing facility. About G&W Electric - Innovating since 1905, G&W Electric has grown into a global leader
in engineered electrical power grid solutions. Learn more about our company by watching this

video: https://www.youtube.com/watch?v=DMtAhsdYeUQ G&W Electric is proud to be an Equal Opportunity Employer. All employees and
applicants will receive consideration for employment without regard to age, color, disability, gender, national origin, race, religion, sexual orientation,
gender identity, protected veteran status, or any other classification protected by federal, state, or local law. *G&W Electric participates in the E-
Verify process for all new hires. Apply - https://gwelec.hrmdirect.com/employment/job-opening.php?req=3461313

School Psychologist (Aurora) Accountable Healthcare Staffing. $50.00 - $60.00 hourly. *Comprised of taxable hourly rate, specifically including if
applicable, nontaxable (housing and M&IE) stipends converted to an hourly rate based on a 35 - 40 hour work week. Accountable School Staffing is
currently interviewing School Psychologist for a 2025-2026 school year assignment in Aurora, lllinois. lllinois state professional license required.
Please let me know if you have a psychologist available for an FMLA sub position this fall Elementary K-5 and PK 37.5 hours/week (8:15-3:50)
Contact us ASAP for more details at schoolcandidates@ahcstaff.com or call our Schools Team at 888.853.0979. Accountable School Staffing has
been providing flexible staffing solutions in educational based settings for over 27 years. Our company continues to earn Best of Staffing and Best
and Brightest Companies to Work For recognition, along with numerous other awards that we were proud and honored to receive. Our best in class,
knowledgeable Recruiters take the time to examine what is important to you in your Career Path and have your best interest in mind when matching
you up with a position. Once you are on an assignment, they are there to support you for the duration of the contract and any future assignments you
take. If you are interested in learning more or would like to be a part of our growing team, please email your resume and references to
schoolcandidates@ahcstaff.com contact our Schools Team at 888.853.0979. Accountable Benefits include Medical, Dental, Voluntary Vision, Life
and ADD, Critical lliness, Hospital Indemnity, Flexible Spending, Legal Services, Voluntary Accident Insurance, Pet Insurance, Short Term Disability
Insurance and Matching 401K. School Division additional Benefits include a Professional Development Plan and Year Round Pay option.
EEO/Minority/Female/Individuals with Disabilities/Sexual Orientation/Gender Identity/Veteran. Apply -
https://www.ahcstaff.com/job/?School+Psychologist+-+Schools+-Aurora-IL-slk-j-1944117&utm_source=AC&utm medium=cpc

Board Certified Behavioral Analyst (Aurora) Join Action Behavior Centers as a Senior BCBA. What We Offer: Competitive Salary: $81,000 to
$89,000 including bonuses. Ability to earn more through additional performance-based bonuses. Monthly Bonuses: Bonuses kick in at just 26 hours
of treatment delivery per week, meaning you'll be rewarded for your impact without waiting months to qualify. Long-Term Incentives: $10,000 or
more per year once you reach Sr. BCBA or higher through our Citizenship Program. Relocation Support. 401K with Company Match. Work-From-
Home Flexibility: 3 remote days each month, based on KPIs and clinic needs.29 Days Off in Year One: Including holidays, PTO, CEU days, and flex
days-no guilt, just rest. Manageable Caseloads: Typically, 5.5 clients with a max caseload of 8, so you're set up for success, not burnout. No Non-
Compete Clauses: We believe great talent doesn’t need restrictions. Career Growth: Transparent advancement and clear growth plans to to Sr.
BCBA, Associate Clinical Director, Clinical Director, and beyond. Clinical Guidance: Our BCBAs are guided by our Clinical Advisory Board and
Compassionate Care Team. Continuing Education. 10+free CEUs per year in-house, extra funds to attend additional trainings, and 2 paid days off
to use for CEU events. Health Benefits: Best-in-class medical, dental, vision, and HSA options. Family Support: Up to $3,000 in maternity/paternity
financial assistance plus short-term disability options. Student Loan Repayment Assistance: Each year we contribute additional dollars to help you
pay off-your student loans. Unique Perks: First Stop Virtual Health for you and up to 7 household members, CALM membership for you and your
family, Door Dash Pass, MilkStork access to ship home breast milk while traveling, Pet Insurance and more. Your Role Develop Individualized
Treatment Plans that are clinically sound and engaging Supervise and Mentor RBTs to support consistent, high-quality care Collaborate with
Families to set goals, track progress, and celebrate growth. Deliver Evidence-Based Therapy in a supportive, play-focused environment. Why
ABC? 1. Our Patients: an intentional focus on small caseloads with a compassionate care approach. 2. Our Culture: Our Core Values are more than
just words on a wall. Its how we strive to live everyday. 3. Our Community: We ground ourselves in our WHY and the impact we have on the lives of
others. If you're looking for a place to create YOUR legacy, let us help you do that. Apply Now! We are an equal opportunity employer. We are
committed to creating an inclusive environment for all employees. Website - http://www.actionbehavior.com Action Behavior Centers started as a
dream by an experienced husband-and-wife entrepreneur team. After running several successful healthcare businesses, they felt called to build a
business that could help children with special needs. They realized that there were many families in need of services, but wait lists and poor
management of existing clinics were leaving families without care. Together they created Action Behavior Centers to offer a high level of service and
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care for children with autism spectrum disorder. Apply -
https://www.actionbehavior.com/career/apply?gnk=job&gni=8a7887a89881bb340198¢30608dc6a54 &gns=Appcast

Financial Advisor (Bolingbrook) If you find yourself at a professional crossroads, a career as a financial advisor may be the right change for you.
Financial advisors partner with clients to help them achieve their long-term financial goals: retirement, building wealth, estate strategies, funding
education and more. Benefits: Edward Jones' compensation and benefits package includes medical and prescription drug, dental, vision, disability
income continuation, basic life, and basic AD&D coverage. Income continuation, basic life, and basic AD&D coverage are provided at no cost to
financial advisors. For more info on the Benefits, please see https://edwardjonesbenefits.com  We know that building a business takes time, so
we've built a new financial advisor compensation program that supports and rewards you as you learn the skills, systems and business practices you
need to succeed in our client-first business model. For more info regarding compensation click the link - https://careers.edwardjones.com/career-
areas/new-financial-advisor/compensation/ Supplemental Starting Salary Range $45,000 - $100,000. Skills/Requirements - Successful financial
advisors demonstrate a unique combination of ambition, self-motivation, and commitment to establishing long-term client relationships. Financial
advisors grow the business through identifying and creating new clients through initial discover of financial goals and deepening relationships with
existing clients by reviewing investment strategies and implementation recommendations. Financial advisors earning potential is reflective of their
performance. What characteristics would make you a successful financial advisor? An interest in financial services/markets and how they work.
Love of learning and challenges, including determination to succeed. Skilled in long-term relationship building. Comfortable in your ability to think
critically. Passion for new opportunities. Can you see yourself... Learning to be a financial advisor through our comprehensive training program?
Delivering personalized investment and financial solutions to your clients? Taking ownership of your business's growth and success? Meeting
professional and personal objectives as they relate to building your practice? Working in and positively impacting your local community?
Skills/Requirements - Candidates should have at least one of the four qualifications listed below: A bachelor's degree is strongly preferred or
equivalent work-related experience within the securities/financial services industry. Financial services and/or sales experience. Financial services
registration, licensing, or certification. Professional and/or military career progression. Licensing: SIE (which can be obtained without Firm
sponsorship), Series 7 and Series 66 will be required; if not currently registered, registrations may be obtained at Edward Jones during the assigned
paid study period.FINRA registrations required within three months. State insurance licenses will be required.As an associate, you are required to
complete ongoing training offered by the firm and regulatory authorities (FINRA and SEC), as well as required CE training to ensure licenses remain
in good standing. Website - http://careers.edwardjones.com/ Apply - https://careers.edwardjones.com/job/22250073/financial-advisor-
bolingbrook-il/?codes=JOB BOARD APPCAST AF&utm campaign=CC&utm medium=CC Or&utm_content=AppcastXcelerate Prc

Travel Occupational Therapist (Oak Brook) Healthcare Support, 5x8 hours. Referral Bonus. Apply now -
https://www.vivian.com/n/apply/job/954-465990/?stepper_apply flow=true . Overview - Start Date 9/25. Shift Breakdown 5x8 hrs. Duration: 14
weeks. Pay: 20% higher than average Therapist / School Based Occupational Therapist pay in IL. Estimated total pay: $2,662/week. Estimated
taxable pay: $638/week. Estimated non-taxable stipends: $2,024/week. Benefits: Vision benefits, Guaranteed Hours, License and certification
reimbursement, Medical benefits, Dental benefits, Mileage reimbursement, Employee assistance programs, Referral bonus, 401k retirement plan,
Holiday Pay, Weekly pay. Qualifications - The employer will review your Vivian profile and compare it against the job qualifications listed below.
Required Certifications: Basic Life Support - https://www.vivian.com/certifications/bls/ . Healthcare Support posted this Travel Therapy Job. Vivian
Health provides transparent Travel Occupational Therapist Salary information and unbiased reviews from leading Travel Therapy Agencies across
the US, so you can compare travel opportunities matching your desired criteria. With Vivian, you can chat directly with recruiters and apply to
staffing agencies with a Single Reusable Profile to find your ideal job faster and easier than ever. The details for this Travel Occupational Therapist
Therapy Job are: Start Date: 9/29/2025. Total Hours Per Week: 40 weekly. Shift: 8 hours. Healthcare Support Job ID #465990. Pay package is
based on 8 hour shifts and 40 hours per week (subject to confirmation) with tax-free stipend amount to be determined. Employer: Healthcare
Support. 4.3rating(118 reviews). 68 nurses recommend working with Healthcare Support. 5.0 rating. Recommends working with Healthcare
Support. 5 nurses found this helpful. Emmily S, Home Health (RN). View all reviews - https://www.vivian.com/agencies/healthcare-

support/#add review About - Healthcare Support excels at providing a streamlined and red-carpet experience for our travelers. Whether you are a
nurse, a therapist, or an allied health professional, our goal is to connect you with top-rated facilities throughout the country and get you on the road
to your next adventure. We leverage 20 years of relationships with the industry’s most respectable companies across all 50 states, both through
direct client partnerships and via national MSP programs. From health systems and hospitals to specialty clinics and post-acute facilities, you can
work where you want to work and go where you want to go. Not only does HealthCare Support reimburse for relocation and travel costs on your first
check, but we also offer license and certification reimbursements required for your assignments so that you can focus on building your career. During
your assignment, you'll have access to medical benefits, 24/7 support from our Clinical Advocacy Team, and a travel team with stateside operations.
Your travel team will include a designated credentialing expert to help you navigate every step of the on-boarding process, a payroll specialist who
you can communicate with directly, and a skilled recruiter who takes the time to understand your needs and works hard to find the right position for
you. Choose HealthCare Support to be your trusted partner that you can rely on for all your travel assignments. Psst! Ask us about our Direct Hire
Opportunities!

Diesel Truck Mechanic (Bolingbrook) Big Dog Repair. Truck repair shop located in Bolingbrook, IL is currently seeking an experienced and
talented Mechanic to join our dynamic team. Responsibilities include handling the repair and maintenance of trucks and trailers. This will involve
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repair knowledge and troubleshooting of electrical, drivetrain, powertrain, A/C, aftertreatment and engine components. Must have some experience
to be considered for the position. Heavy Equipment Mechanic Duties and Responsibilities: * Must be able to perform a variety of skilled duties which
may involve inspection, diagnosis, troubleshooting, maintenance, and repair on trucks and trailers. « Clean work area to maintain a safe work
environment « Meet all company and equipment related safety requirements according to DOT rules and regulations ¢ Perform other duties as
assigned by the Fleet Manager « Familiarity with and experience working around heavy equipment is a must * Read and interpret specifications and
manuals. + Ability to diagnose and repair a wide variety of mechanical and electrical equipment * Ability to safely use hand and power tools,
equipment » Must be able to communicate effectively and respectfully with supervisors and equipment operators « Must exhibit a high level of safety
consciousness and a clear understanding of equipment safety. Minimum Qualifications: ¢ Previous work experience with knowledge of Diesel truck
repair « Must have own tools. Skills: ¢ Alignment « Mechanic experience * Brakes * Diagnostics * A/C « Aftertreatment system ¢ Diesel engines ¢
Welding experience is a plus. Experience working on semi-tractors and trailers, must be able to lift 50+ Ibs., must have a valid driver’s license, must
have own tools, flexible schedule, effective oral & written communication skills, ability to work with software programs such as alignment/balancing
machines, ability to multitask. Please send us your resume to: bdogrepair@gmail.com or call us at 630-755-8921 for additional information.

Truck Driver (Westmont, etc.) Class a drivers needed for immediate start. NOW HIRING: company drivers and owner-operators. AG Expedited, a
well-established and reputable trucking company operating since 2010, is looking for experienced, professional, and reliable drivers to join our team.
We specialize in dry vans, flatbeds, and RGNS, offering consistent loads and competitive pay. Special deals available for veterans! Immediate
Openings Available! Compensation: Solo Company Drivers: $1,600 — $2,300 per week. 60 CPM — 70 CPM or 28% — 32% - 1099 position, paid
every Friday. No escrow required Pet Policy & Rider Policy. - Layover and detention pay - Minimum of 3 weeks on the road at a time. Owner-
Operators: $6,000 — $8,000 per week. Two Terms: 88% — 12% or 80% — 20%. Rate confirmations emailed directly to you. Note: This is NOT a
lease purchase program. For those interested, we offer a lease purchase option for less than $1,000 per week. Requirements: - Minimum 2 years of
CDL driving experience - No drug or alcohol-related violations - No truck abandonments - Must pass pre-employment drug screen . More
Information: Call: (855) 605-5777 Ext. 4. Text: (708) 328-3272. APPLY: https://www.vortextechllc.com/tms/mvr_release/2/?referral=AG Also, look
at our drivers’ feedback about the company. We have a handful of drivers working with us for the past 14 years.
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None this week
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Many job search sites require online applications. These types of jobs are not posted in this job list. To search these
postings go directly to their sites which have many job listings that can be applied for immediately online:

http://www.jobs2careers.com/ http://www.indeed.com/ http://www.careerbuilder.com/
http://www.snagajob.com/ http://www.elitestaffinginc.com/ http://www.simplyhired.com/
http://www.beyond.com/ http://jobs.advocatehealth.com/downers-grove-jobs http://www.jobtonic.com/
http://towniejobs.com/ http://www.worknetdupage.org/jobs/dupage-county-jobs.html
http://www.linkup.com/  http://dupagecountyjobs.org/
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